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A Letter from  

 Chief  Landon 

Chief Robert D. Landon 

These continue to be challenging times for all law enforcement agencies across the nation, as the lean 
economy and its expected duration continues to impact services that police departments provide.  
Budget cuts forced positions to remain vacant, furloughs to be enacted (voluntarily by the men and 
women of the department) and training and equipment requests to be monitored and evaluated for im-
mediate needs.  Despite the best efforts of the city and department, the economic downturn continues 
to force any open positions to be left vacant and furloughs to be extended in order to support a bal-
anced budget during the 2011 fiscal year.  There also looms the possibility of more severe cuts as the 
budget deficit continues to grow.  
 
Although 2010 saw an increase in Part I Crimes (homicide, forcible rapes, robbery, aggravated assault, 
burglary, larceny and motor vehicle theft), the level of these crimes continue to be just half of what they 
were in 2002 and before.  2010 numbers were also below those of two years ago, and are the second 
lowest recorded level of crimes per 1000 persons in the past 20 years, in Yuba City. We continue to 
maintain our zero tolerance toward illegal gang activity.  Our Investigations Division this year arrested 
suspects in four cold gang related homicides from 2004 to 2005.  These are some of the most difficult 
cases to work and solve, due to the lack of forthcoming credible witnesses, the gang culture of non-
cooperation towards law enforcement, and the randomness of the violent acts. We are looking forward 
to the prosecution of those suspects in order to bring closure to the families and this community which 
were, and continue to be, affected by those senseless acts of violence.  We ask for the continued sup-
port of the community to maintain necessary staffing within your department allowing us to continue 
the fight against all crimes in Yuba City, with a continued strong emphasis on unlawful gang activity 
and the violence associated with it. 
 
We are very fortunate to have such a dedicated group of men and women who work at the Yuba City 
Police Department.  The police department is thankful to the City Council and City Administration for 
their support of the department.  Most importantly we understand that it is only with the cooperation, 
involvement and partnerships of the citizens of Yuba City with your police department that together 
we can make our city a better and safer place to live.  We look forward to the challenge of maintaining a 
quality of life which all the citizens and visitors to the Yuba City area can enjoy. 
 
 
 
Robert D. Landon 
Chief of Police 
 

To the Members of our Community: 

On behalf of the dedicated men and women of the Yuba City 
Police Department I am honored to share our Annual Report 
for 2010.  It is my hope that upon reading this report the citi-
zens of our city will have a better understanding of the de-
partment and its accomplishments for the year.  
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Yuba City Police Department  

Chief of Police Robert D. Landon 

Patrol Area                Approx. 12 sq. miles  
Divided into 5 Beats 

Sworn Officers                64 

Civilian Employees                27 

Reserve Officers 7 

Budget  $13,065,870 

Calls for Service 47,880 

Arrests 3,180 

Citations 8,831          

Accident Reports 1,115           

Most Common Calls for Service During 2010: 

Medical Aid 5,259 

Suspicious 2,797 

Alarm 2,104 

Disturbance 2,081 

Fire 1,865 

911 Hang Up 1,780 

Welfare Check 1,374 

Noise Complaint 1,078 

Burglary 946 

Petty Theft 933 

City of Yuba City  

Incorporated January 23, 1908 

Government Council/Manager 

City Manager Steven R. Jepsen 

City Budget   

Population  (Source: CA Dept. of Finance January 2010 population estimate)           65,372 

Area (Source: Yuba City Engineering Division -  December 2010)          14.65 sq. miles  

Yuba City At A Glance 

$35,196,432 



7 

 

Yuba City Police Beat Map 
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 Detective 

bƛŎƘƻƭŀǎ aƻǊŀǿŎȊƴǎƪƛ 

Appointed:    October 2005  

Positions Held:   Patrol Officer, Detective, SWAT,  

                                Range Master, FTO  

Police Officer of the Year - 2010 

#ÌÛÌÊÛÐÝÌɯ-ÐÊÏÖÓÈÚɯȹ-ÐÊÒȺɯ,ÖÙÈÞÊáÕÚÒÐɯÏÈÚɯÉÌÌÕɯÊÏÖÚÌÕɯÈÚɯÛÏÌɯ8ÜÉÈɯ"ÐÛàɯ/ÖÓÐÊÌɯ.ŚÊÌÙɯÖÍɯ

ÛÏÌɯ8ÌÈÙɯÍÖÙɯƖƔƕƔȭɯɯ#ÌÛÌÊÛÐÝÌɯ,ÖÙÈÞÊáÕÚÒÐɯÊÈÔÌɯÛÖɯÞÖÙÒɯÍÖÙɯ8ÜÉÈɯ"ÐÛàɯÐÕɯ.ÊÛÖÉÌÙɯÖÍɯƖƔƔƙɯ

ÍÙÖÔɯÛÏÌɯ"ÖÜÕÛàɯÖÍɯ8ÜÉÈɯÈÍÛÌÙɯÞÖÙÒÐÕÎɯÍÖÙɯÛÏÌɯ2ÏÌÙÐřɀÚɯ#Ì×ÈÙÛÔÌÕÛɯÍÖÙɯŗÝÌɯàÌÈÙÚɯÈÕËɯÈÚɯÈɯ

6ÌÓÍÈÙÌɯ(ÕÝÌÚÛÐÎÈÛÖÙɯÍÖÙɯÛÏÙÌÌɯàÌÈÙÚȭɯɯ#ÌÛÌÊÛÐÝÌɯ,ÖÙÈÞÊáÕÚÒÐɀÚɯÉÙÖÈËɯÉÈÚÌɯÖÍɯÒÕÖÞÓÌËÎÌɯ

ÈÕËɯÌß×ÌÙÐÌÕÊÌɯÚÌÙÝÌɯÏÐÔɯÞÌÓÓɯÐÕɯÏÐÚɯÊÜÙÙÌÕÛɯÈÚÚÐÎÕÔÌÕÛȭɯɯ 

#ÌÛÌÊÛÐÝÌɯ,ÖÙÈÞÊáÕÚÒÐɯÏÈÚɯÉÌÌÕɯËÌÚÊÙÐÉÌËɯÉàɯÏÐÚɯ×ÌÌÙÚɯÈÕËɯÚÜ×ÌÙÝÐÚÖÙÚɯÈÓÐÒÌɯÈÚɯÈɯÓÌÈËÌÙȮɯ

ÙÖÓÌɯÔÖËÌÓȮɯÈɯ×ÖÚÐÛÐÝÌɯÐÕŘÜÌÕÊÌȮɯ×ÙÖÍÌÚÚÐÖÕÈÓɯÈÕËɯÊÖÜÙÛÌÖÜÚɯÈÕËɯÈÓÞÈàÚɯÚÌÛÚɯÈɯÎÖÖËɯÌßÈÔɪ

×ÓÌɯÍÖÙɯÖÛÏÌÙÚɯÛÖɯÍÖÓÓÖÞȭɯɯɯɯ#ÌÛÌÊÛÐÝÌɯ,ÖÙÈÞÊáÕÚÒÐɯÊÈÕɯÉÌɯÙÌÓÐÌËɯÜ×ÖÕɯÛÖɯÏÈÕËÓÌɯÈÕËɯÚÜÊÊÌÚÚɪ

ÍÜÓÓàɯÊÖÕÊÓÜËÌɯÛÏÌɯÔÖÚÛɯËÐŚÊÜÓÛɯÖÍɯÛÈÚÒÚȭ 

 ÔÖÕÎɯÏÐÚɯÈÚÚÐÎÕÔÌÕÛÚȮɯ#ÌÛÌÊÛÐÝÌɯ,ÖÙÈÞÊáÕÚÒÐɯÏÈÚɯÉÌÌÕɯÈɯ/ÈÛÙÖÓɯ.ŚÊÌÙȮɯ ɯ%ÐÌÓËɯ3ÙÈÐÕÐÕÎɯ

.ŚÊÌÙȮɯÈɯ26 3ɯ.ŚÊÌÙɯÈÕËɯÈɯ#Ì×ÈÙÛÔÌÕÛɯ1ÈÕÎÌɯ,ÈÚÛÌÙȭɯɯ ÓÓɯÖÍɯÛÏÌÚÌɯ×ÖÚÐÛÐÖÕÚɯÙÌØÜÐÙÌɯ

ÏÐÔɯÛÖɯÛÌÈÊÏɯÈÕËɯÐÕÚÛÙÜÊÛɯÉÖÛÏɯÕÌÞɯÈÕËɯÚÌÈÚÖÕÌËɯÖŚÊÌÙÚɯÐÕɯÝÈÙÐÖÜÚɯÚÌŲÐÕÎÚȭɯɯ#ÌÛÌÊÛÐÝÌɯ

,ÖÙÈÞÊáÕÚÒÐɯÕÖÛɯÖÕÓàɯ×ÌÙÍÖÙÔÚɯÛÏÐÚɯÛÈÚÒɯÞÌÓÓȮɯÉÜÛɯÌßÊÌÓÚɯÞÐÛÏɯÌÈÊÏɯÈÚÚÐÎÕÔÌÕÛȭɯɯ 

#ÌÛÌÊÛÐÝÌɯ,ÖÙÈÞÊáÕÚÒÐɯÏÈÚɯËÌÔÖÕÚÛÙÈÛÌËɯÛÏÙÖÜÎÏɯÏÐÚɯÊÖÔÔÐÛÔÌÕÛɯÛÖɯÏÐÚɯÈÚÚÐÎÕÌËɯËÜÛÐÌÚɯ

ÈÕËɯÙÌÚ×ÖÕÚÐÉÐÓÐÛÐÌÚɯÏÌɯÐÚɯÕÖÛɯÖÕÓàɯÞÖÙÛÏàɯÖÍɯÛÏÐÚɯÙÌÊÖÎÕÐÛÐÖÕȮɯÉÜÛɯÏÌɯÐÚɯÈɯ×ÙÖÍÌÚÚÐÖÕÈÓɯÐÕɯÛÏÌɯ

ÛÙÜÌɯÚÌÕÚÌȭɯɯ'ÐÚɯÔÖÙÈÓÚɯÈÕËɯÌÛÏÐÊÚɯÈÙÌɯÈ××ÈÙÌÕÛɯÉÖÛÏɯÐÕɯÏÐÚɯÊÈÙÌÌÙɯÊÏÖÐÊÌɯÈÕËɯ×ÌÙÚÖÕÈÓɯÓÐÍÌȭɯɯ

%ÖÙɯÛÏÌÚÌɯÙÌÈÚÖÕÚɯÛÏÌɯ8ÜÉÈɯ"ÐÛàɯ/ÖÓÐÊÌɯ#Ì×ÈÙÛÔÌÕÛɯÐÚɯÏÖÕÖÙÌËɯÛÖɯÕÈÔÌɯ#ÌÛÌÊÛÐÝÌɯ-ÐÊÏÖÓÈÚɯ

,ÖÙÈÞÊáÕÚÒÐɯÈÚɯÛÏÌɯËÌ×ÈÙÛÔÌÕÛɀÚɯ/ÖÓÐÊÌɯ.ŚÊÌÙɯÖÍɯÛÏÌɯ8ÌÈÙɯÍÖÙɯƖƔƕƔȭɯɯ 

       ɯɯɯ(ÚÚÜÌËɯÖÕɯ#ÌÊÌÔÉÌÙɯƕƕȮɯƖƔƕƔ 

       ɯɯɯ!àɯÖÙËÌÙɯÖÍ 

 

       ɯɯɯ1.!$13ɯ#ȭɯ+ -#.- 

       ɯɯɯ"ÏÐÌÍɯÖÍɯ/ÖÓÐÊÌ 

 

Ribbon 
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ƖƔƕƔɯÞÈÚɯÈɯàÌÈÙɯÐÕɯÞÏÐÊÏɯÏÌÙɯÌß×ÌÙÐÌÕÊÌɯÈÕËɯÚÛÙÖÕÎɯÞÖÙÒɯÌÛÏÐÊɯÚÌÛɯÏÌÙɯÈ×ÈÙÛɯÍÙÖÔɯÏÌÙɯ×ÌÌÙÚȭɯ3ÏÌɯÙÌÊÐ×ÐÌÕÛɯ

ÖÍɯÕÜÔÌÙÖÜÚɯÈÊÊÖÓÈËÌÚɯÍÙÖÔɯÎÙÈÛÌÍÜÓɯÊÐÛÐáÌÕÚɯÈÕËɯ×ÌÌÙÚȮɯÚÏÌɯÞÈÚɯÈÊÒÕÖÞÓÌËÎÌËɯÉàɯÛÏÐÚɯàÌÈÙɀÚɯÈÞÈÙËɯÊÖÔɪ

ÔÐÛÛÌÌɯÈÚȯɯÙÌÓÐÈÉÓÌȮɯÏÐÎÏɯ×ÌÙÍÖÙÔÌÙȮɯ×ÖÚÐÛÐÝÌȮɯÛÌÈÔɯ×ÓÈàÌÙȮɯÛÏÖÙÖÜÎÏȮɯ×ÙÖÈÊÛÐÝÌȮɯ×ÌÙÚÖÕÈÉÓÌȮɯÈÕËɯ×ÙÖÍÌÚÚÐÖÕɪ

ÈÓȮɯÈɯÙÖÓÌɯÔÖËÌÓɯÞÏÖÚÌɯÕÜÔÉÌÙɯÖÕÌɯÎÖÈÓɯÐÚɯÈÊÏÐÌÝÐÕÎɯÛÏÌɯÔÐÚÚÐÖÕɯÖÍɯÛÏÌɯ8ÜÉÈɯ"ÐÛàɯ/ÖÓÐÊÌɯ#Ì×ÈÙÛÔÌÕÛȭ 

 

2ÏÌɯÐÚɯÞÌÓÓ-ÒÕÖÞÕɯÍÖÙɯÏÌÙɯÚÜ×ÌÙÐÖÙɯÞÖÙÒɯÌÛÏÐÊȰɯÏÖÞÌÝÌÙȮɯÛÏÌɯÚÛÈÛÐÚÛÐÊÚɯÍÖÙɯƖƔƕƔɯÚ×ÌÈÒɯÍÖÙɯÛÏÌÔÚÌÓÝÌÚȭɯ/ÙÖɪ

ÊÌÚÚÐÕÎɯƚƜƕɯÔÖÙÌɯÙÌ×ÖÙÛÚȮɯÈÕÚÞÌÙÌËɯƖƔƚɯÔÖÙÌɯÊÖÜÕÛÌÙɯÊÈÓÓÚɯÈÕËɯÏÈÕËÓÌËɯƘƘɯÔÖÙÌɯÝÌÏÐÊÓÌÚɯÙÌÓÌÈÚÌÚɯÛÏÈÕɯÛÏÌɯ

ÚÌÊÖÕËɯ×ÓÈÊÌɯÏÖÓËÌÙȭɯ(ÕɯÈËËÐÛÐÖÕɯÛÖɯÏÌÙɯÐÔ×ÙÌÚÚÐÝÌɯÚÛÈÛÐÊÚȮɯÚÏÌɯÈÊÏÐÌÝÌËɯÈÓÓɯÖÍɯÛÏÌÔɯÞÏÐÓÌɯÔÈÐÕÛÈÐÕÐÕÎɯÏÌÙɯ

ÈÕÊÐÓÓÈÙàɯËÜÛÐÌÚɯÖÍɯÈÓÓɯÖÜÛÚÐËÌɯÐÕÚÜÙÈÕÊÌɯÈÎÌÕÊàɯÙÌÊÖÙËɯÊÖ×àɯÙÌØÜÌÚÛÚȮɯ'ÖÜÚÐÕÎɯ ÜÛÏÖÙÐÛàɯÙÌØÜÌÚÛÚȮɯÑÜÝÌÕÐÓÌɯ

ÙÌÊÖÙËÚɯÚÌÈÓÐÕÎȮɯÊÈÚÏɯÙÌÎÐÚÛÌÙɯ×ÙÖÊÌÚÚÐÕÎɯÈÕËɯ"Ö×ÓÖÎÐÊɯÙÌ×ÖÙÛÚȭɯ 

 

/ÙÈÐÚÌËɯÍÖÙɯÏÌÙɯÛÌÈÔ-ÔÐÕËÌËɯÈ××ÙÖÈÊÏȮɯÚÏÌɯÏÈÚɯÛÈÒÌÕɯÛÏÌɯÐÕÐÛÐÈÛÐÝÌɯÛÖɯÌÕÏÈÕÊÌɯÛÏÌɯËÈà-ÛÖ-ËÈàɯÖ×ÌÙÈÛÐÖÕÚɯ

ÞÐÛÏÐÕɯÛÏÌɯÙÌÊÖÙËÚɯÜÕÐÛɯÈÕËɯÍÖÚÛÌÙɯÈɯÍÙÐÌÕËÓàɯÈÕËɯ×ÙÖÍÌÚÚÐÖÕÈÓɯÌÕÝÐÙÖÕÔÌÕÛɯÍÖÙɯÛÏÌɯ×ÜÉÓÐÊȮɯ×ÌÌÙÚɯÈÕËɯÚÜ×Ìɪ

ÙÐÖÙÚȭɯɯ2ÏÌɯÛÈÒÌÚɯÛÏÌɯÛÐÔÌɯÛÖɯÏÌÓ×ɯÌÝÌÙàÖÕÌɯÚÏÌɯÞÖÙÒÚɯÞÐÛÏɯÞÏÌÕÌÝÌÙɯÚÏÌɯÕÖÛÐÊÌÚɯÈɯÕÌÌËȭɯ 

 

3ÏÌɯÝÈÓÜÌɯÚÛÈÛÌÔÌÕÛɯÖÍɯÛÏÌɯ8ÜÉÈɯ"ÐÛàɯ/ÖÓÐÊÌɯ#Ì×ÈÙÛÔÌÕÛɯÚÛÈÛÌÚȮɯÐÕɯ×ÈÙÛȮɯɁ6ÌɯÉÌÓÐÌÝÌɯÛÏÌɯÊÏÈÙÈÊÛÌÙɯÖÍɯÖÜÙɯ

ËÌ×ÈÙÛÔÌÕÛɯÐÚɯÉÌÚÛɯÙÌÍÓÌÊÛÌËɯÐÕɯÛÏÌɯØÜÈÓÐÛàɯÖÍɯÚÌÙÝÐÊÌɯ×ÙÖÝÐËÌËɯÉàɯÌÈÊÏɯÖÍɯÖÜÙɯÔÌÔÉÌÙÚȭɂɯ'ÌÙɯÜÕÞÈÝÌÙÐÕÎɯ

ÞÖÙÒɯÌÛÏÐÊȮɯÏÜÔÉÓÌɯÚÌÙÝÐÊÌɯÈÕËɯ×ÖÚÐÛÐÝÌɯÈÛÛÐÛÜËÌɯÔÈËÌɯÏÌÙɯÛÏÌɯÖÉÝÐÖÜÚɯÊÏÖÐÊÌɯÛÖɯÚÛÈÕËɯÈÛɯÛÏÌɯÏÌÈËɯÖÍɯÏÌÙɯ

×ÌÌÙɯÎÙÖÜ×ɯÛÏÐÚɯàÌÈÙȭɯ(ÛɯÐÚɯÔàɯËÐÚÛÐÕÊÛɯ×ÓÌÈÚÜÙÌɯÛÖɯÈÞÈÙËɯ/ÖÓÐÊÌɯ1ÌÊÖÙËÚɯ"ÓÌÙÒɯ2ÜÚÈÕɯ2ÊÏÔÐËÛɯÛÏÌɯÙÌÊÖÎÕÐɪ

ÛÐÖÕɯÖÍɯ$Ô×ÓÖàÌÌɯÖÍɯÛÏÌɯ8ÌÈÙɯƖƔƕƔȭ 

 

ɯɯɯɯɯɯɯɯɯ (ÚÚÜÌËɯÖÕɯ#ÌÊÌÔÉÌÙɯƕƕȮɯƖƔƕƔ 

 !àɯÖÙËÌÙɯÖÍ 

 

ɯɯɯɯɯɯɯɯ       1.!$13ɯ#ȭɯ+ -#.- 

ɯɯɯɯɯɯɯɯ       "ÏÐÌÍɯÖÍɯ/ÖÓÐÊÌ 

 

Ribbon 

Employee of the Year - 2010 

2ÌÙÝÐÕÎɯÐÕɯÛÏÌɯÊÈ×ÈÊÐÛàɯÖÍɯ/ÖÓÐÊÌɯ1ÌÊÖÙËÚɯ"ÓÌÙÒȮɯ2ÜÌɯÏÈÚɯËÌÔÖÕÚÛÙÈÛÌËɯÜÕɪ

×ÈÙÈÓÓÌÓÌËɯÌÍÍÌÊÛÐÝÌÕÌÚÚɯÈÕËɯËÐÓÐÎÌÕÊÌɯÐÕɯÜ×ÏÖÓËÐÕÎɯÛÏÌɯ#Ì×ÈÙÛÔÌÕÛɀÚɯÔÐÚɪ

ÚÐÖÕɯÈÕËɯÝÈÓÜÌÚȭɯ/ÙÖÝÐËÐÕÎɯÛÏÌɯÉÌÕÊÏÔÈÙÒɯÍÖÙɯÈÓÓɯÌÔ×ÓÖàÌÌÚȮɯÚÏÌɯÐÚɯÓÖÖÒÌËɯ

ÛÖɯÈÚɯÛÏÌɯÚÛÈÕËÈÙËɯÍÖÙɯÈÚÚÐÚÛÐÕÎɯÉÖÛÏɯÊÐÛÐáÌÕÚɯÈÕËɯÍÌÓÓÖÞɯÞÖÙÒÌÙÚȭɯ'ÌÙɯÙÌɪ

Ú×ÌÊÛÍÜÓɯÈÕËɯÊÖÔ×ÈÚÚÐÖÕÈÛÌɯËÌÔÌÈÕÖÙɯÍÖÚÛÌÙÚɯÛÏÌɯÏÐÎÏÌÚÛɯÓÌÝÌÓɯÖÍɯÊÖÕÍÐɪ

ËÌÕÊÌɯÍÖÙɯÊÐÛÐáÌÕÚɯɯÚÌÌÒÐÕÎɯÈÚÚÐÚÛÈÕÊÌɯÈÛɯÛÏÌɯ/ÖÓÐÊÌɯ#Ì×ÈÙÛÔÌÕÛȭɯ 

 Records Clerk 

      {ǳǎŀƴ {ŎƘƳƛŘǘ 
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Ribbon 

Investigations Division 

Chiefõs Unit of the Year - 2010 

Sergeant Lincoln Eden     Detective Kris Schoessler 
Sergeant Brian Bernardis     Detective Matt Willing  
Detective Scotty Clinkenbeard    Narcotics Agent Jim Runyen 
Detective John Ehrk      Gang Inv. Stephanie Bridges  
Detective Nick Morawcznski     Gang Inv. Aaron Moe 
Detective Jason Parker     Gang Inv. Brandon Oakley 
Detective Isabel Resendez     Gang Inv. Vish Sharma 

         

 

!ÌÎÐÕÕÐÕÎɯÐÕɯ)ÈÕÜÈÙàɯƖƔƕƔȮɯÛÏÌɯ(ÕÝÌÚÛÐÎÈÛÐÖÕÚɯ#ÐÝÐÚÐÖÕɯÖÍɯÛÏÌɯ8ÜÉÈɯ"ÐÛàɯ/ÖÓÐÊÌɯ#Ì×ÈÙÛÔÌÕÛɯÉÌÎÈÕɯ

ÈɯÚàÚÛÌÔÈÛÐÊɯÙÌÝÐÌÞɯÖÍɯŗÝÌɯÊÖÓË-ÊÈÚÌɯÏÖÔÐÊÐËÌÚɯÛÏÈÛɯÛÖÖÒɯ×ÓÈÊÌɯÐÕɯƖƔƔƘɯÈÕËɯƖƔƔƙȭɯɯ3ÏÌÚÌɯÉÙÜÛÈÓɯ

ÎÈÕÎɯÔÜÙËÌÙÚɯÞÌÙÌɯËÌÛÌÙÔÐÕÌËɯÛÖɯÏÈÝÌɯÉÌÌÕɯÊÖÔÔÐŲÌËɯÉàɯÔÌÔÉÌÙÚɯÖÍɯÛÏÌɯ8ÜÉÈɯ"ÐÛàɯ-ÖÙÛÌęÖɯ

ȹɁ8"-ɂȺɯÈÎÈÐÕÚÛɯËÖÊÜÔÌÕÛÌËɯ2ÜÙÌęÖɯÎÈÕÎɯÔÌÔÉÌÙÚȭɯɯ 
 

(ÕÝÌÚÛÐÎÈÛÖÙÚɯÉÌÎÈÕɯÖÙÎÈÕÐáÐÕÎɯÌßÐÚÛÐÕÎɯÐÕÝÌÚÛÐÎÈÛÐÝÌɯËÌÛÈÐÓÚȮɯÊÖÔ×ÐÓÐÕÎɯÐÕÛÌÓÓÐÎÌÕÊÌɯÖÉÛÈÐÕÌËɯ

ÚÐÕÊÌɯÛÏÌɯÔÜÙËÌÙÚȮɯÍÖÓÓÖÞÐÕÎɯÕÌÞɯÐÕÝÌÚÛÐÎÈÛÐÝÌɯÓÌÈËÚȮɯÈÕËɯÌÔ×ÓÖàÐÕÎɯÕÌÞɯÐÕÝÌÚÛÐÎÈÛÐÝÌɯÛÈÊÛÐÊÚɯÛÖɯ

ÉÜÐÓËɯÛÏÌÐÙɯÊÈÚÌÚȭɯɯ ÓÓɯÖÍɯÛÏÌɯ(ÕÝÌÚÛÐÎÈÛÖÙÚɯÚÌÓŘÌÚÚÓàɯÚÛÌ××ÌËɯÍÖÙÞÈÙËɯÛÖɯ×ÓÈàɯÈÕɯÐÔ×ÖÙÛÈÕÛɯÙÖÓÌɯÐÕɯ

ÒÌÌ×ÐÕÎɯÛÏÐÚɯÐÕÝÌÚÛÐÎÈÛÐÖÕɯÔÖÝÐÕÎɯÍÖÙÞÈÙËȭɯɯ3ÏÌɯÛÌÈÔÞÖÙÒɯËÐÚ×ÓÈàÌËɯÉàɯÌÝÌÙàÖÕÌɯÐÕÝÖÓÝÌËɯÞÈÚɯ

ÐÔ×ÙÌÚÚÐÝÌȭɯ$ÝÌÙàɯËÌÛÌÊÛÐÝÌɯÐÕɯÛÏÌɯÜÕÐÛɯ×ÓÈàÌËɯÈɯÔÈÑÖÙɯ×ÈÙÛɯÐÕɯÛÏÌɯÙÌÚÖÓÜÛÐÖÕɯÖÍɯÛÏÌÚÌɯÊÈÚÌÚȭ 
 

3ÏÌɯÜÕÐÛɯÞÈÚɯÚ×ÙÌÈËɯÛÏÐÕɯËÜÙÐÕÎɯÛÏÐÚɯÛÐÔÌɯàÌÛɯÚÛÐÓÓɯÔÈÐÕÛÈÐÕÌËɯÛÏÌÐÙɯÊÜÙÙÌÕÛɯÊÈÚÌɯÓÖÈËÚɯÈÕËɯÛÈÚÒÚȮɯ

ÕÈÔÌÓàȮɯÛÏÌɯÔÈÕàɯŗÕÈÓɯËÌÛÈÐÓÚɯÈÕËɯÓÌÈËÚɯÙÌÓÈÛÌËɯÛÖɯÛÏÌɯ!ÈÕÒɯÖÍɯ ÔÌÙÐÊÈɯÛÈÒÌÖÝÌÙɯÙÖÉÉÌÙàɯÛÏÈÛɯÙÌɪ

ÚÜÓÛÌËɯÐÕɯÚÐßɯÈÙÙÌÚÛÚɯÈÕËɯÈɯÚÌÝÌÕÛÏɯÖÕÌɯ×ÌÕËÐÕÎȭɯ ÔÖÕÎɯÛÏÌɯÔÖÙÌɯÕÖÛÈÉÓÌɯÊÈÚÌÚɯÏÈÕËÓÌËɯÐÕɯƖƔƕƔɯ

ÞÌÙÌɯÛÞÖɯÖÛÏÌÙɯÏÖÔÐÊÐËÌÚȮɯÌÈÊÏɯÌÕËÐÕÎɯÐÕɯÛÏÌɯÈÙÙÌÚÛɯÖÍɯÛÏÌɯÚÜÚ×ÌÊÛÚɯÈÕËɯÈÊÊÌÚÚÖÙÐÌÚȭɯ ËËÐÛÐÖÕÈÓÓàȮɯ

ËÌÛÌÊÛÐÝÌÚɯÎÈÝÌɯÚÐÎÕÐŗÊÈÕÛɯÈÚÚÐÚÛÈÕÊÌɯÛÖɯ2ÜŲÌÙɯ"ÖÜÕÛàɯ2ÏÌÙÐřɀÚɯ#Ì×ÈÙÛÔÌÕÛɯÐÕɯÛÏÌɯÐÕÝÌÚÛÐÎÈÛÐÖÕɯÖÍɯ

ÈɯÏÖÙÙÐŗÊɯËÖÜÉÓÌɯÏÖÔÐÊÐËÌɯÐÕɯÛÏÌɯÛÖÞÕÚÏÐ×ɯÖÍɯ2ÜŲÌÙɯÈÕËɯÈɯÚÏÖÖÛÐÕÎɯÈÛɯÛÏÌɯ ,ɯ/,ɯ,ÐÕÐɯ,ÈÙÒÌÛɯÈÛɯ

!ÖÎÜÌɯ1ÖÈËɯÈÕËɯ'ÞàɯƝƝȭɯ3ÏÌɯÜÕÐÛɯÈÓÚÖɯÈÚÚÐÚÛÌËɯ!ÜŲÌɯ"ÖÜÕÛàɯ2ÏÌÙÐřɀÚɯ#Ì×ÈÙÛÔÌÕÛɯÞÐÛÏɯÈɯÏÖÔÐɪ

ÊÐËÌɯÐÕÝÌÚÛÐÎÈÛÐÖÕɯÞÏÐÊÏɯÏÈËɯÛÐÌÚɯÛÖɯÛÏÌɯÓÖÊÈÓɯÈÙÌÈȭɯ 
 

(ÛɯÞÈÚɯÛÏÌɯËÌËÐÊÈÛÐÖÕɯÈÕËɯÊÖÔÔÐÛÔÌÕÛɯÌßÏÐÉÐÛÌËɯÉàɯÌÈÊÏɯÐÕÝÖÓÝÌËɯÐÕÝÌÚÛÐÎÈÛÖÙɯÛÏÈÛɯÉÙÖÜÎÏÛɯ×ÖÚÐɪ

ÛÐÝÌɯÙÌÚÜÓÛÚɯÛÖɯÛÏÌɯÊÖÔÔÜÕÐÛàȭɯ(ÛɯÐÚɯÞÐÛÏɯÎÙÌÈÛɯÈ××ÙÌÊÐÈÛÐÖÕɯÈÕËɯÎÙÈÛÐÛÜËÌɯÛÏÈÛɯÞÌɯÏÖÕÖÙɯÛÏÌɯ(ÕÝÌÚɪ

ÛÐÎÈÛÐÖÕÚɯ4ÕÐÛɯÈÚɯÛÏÌɯ#Ì×ÈÙÛÔÌÕÛɀÚɯ4ÕÐÛɯÖÍɯÛÏÌɯ8ÌÈÙȮɯƖƔƕƔȭ 

      

      ɯɯɯɯɯɯɯɯɯɯɯɯɯ(ÚÚÜÌËɯÖÕɯ#ÌÊÌÔÉÌÙɯƕƕȮɯƖƔƕƔ 

      ɯɯɯɯɯɯɯɯɯɯɯɯɯ!àɯÖÙËÌÙɯÖÍ 

 

 

      ɯɯɯɯɯɯɯɯɯɯɯɯɯ1.!$13ɯ#ȭɯ+ -#.- 

      ɯɯɯɯɯɯɯɯɯɯɯɯɯ"ÏÐÌÍɯÖÍɯ/ÖÓÐÊÌ 
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 Department Spirit Award - 2010 

ƖƔƕƔɯÞÈÚɯÈɯàÌÈÙɯÐÕɯÞÏÐÊÏɯÌÈÊÏɯÐÕËÐÝÐËÜÈÓɀÚɯÚ×ÐÙÐÛɯÞÈÚɯÛÌÚÛÌËɯÈÎÈÐÕȭɯ#ÐŚÊÜÓÛɯÌÊÖÕÖÔÐÊɯÛÐÔÌÚɯ

ÈÕËɯÜÕÊÌÙÛÈÐÕÛàɯÚÏÈËÖÞÌËɯÖÜÙɯÖÜÛÓÖÖÒɯÈÕËɯÊÖÕŗËÌÕÊÌɯÈÛɯÛÐÔÌÚȭɯ8ÌÛɯÛÏÙÖÜÎÏɯÐÛɯÈÓÓȮɯ#ÌÕÕÐÚɯ

'ÈÜÊÒɯÊÖÕÛÐÕÜÌËɯÛÖɯÔÈÐÕÛÈÐÕɯÏÐÚɯ×ÖÚÐÛÐÝÌɯÖÜÛÓÖÖÒɯÈÕËɯÖ×ÛÐÔÐÚÛÐÊɯÉÌÏÈÝÐÖÙȭɯɯ#ÌÕÕÐÚɯÐÚɯÛÏÌɯ

Ì×ÐÛÖÔÌɯÖÍɯÞÏÈÛɯÛÏÌɯÈÞÈÙËɯÚàÔÉÖÓÐáÌÚȰɯÏÐÚɯÈÉÐÓÐÛàɯÛÖɯÈřÌÊÛɯ×ÖÚÐÛÐÝÌɯÔÖÙÈÓÌɯÐÚɯÊÖÕÛÈÎÐÖÜÚɯ

ÈÕËɯÛÏÌɯÙÌÚÜÓÛÈÕÛɯÊÏÈÕÎÌÚɯÛÖɯÌÝÌÙàÖÕÌɯÈÙÖÜÕËɯÏÐÔɯÈÙÌɯÕÖÛÐÊÌÈÉÓÌȭ 

 

#ÌÕÕÐÚɯÓÈÛÌÙÈÓÓÌËɯÛÖɯÛÏÌɯËÌ×ÈÙÛÔÌÕÛɯÍÙÖÔɯ,ÈÙàÚÝÐÓÓÌɯ/ÖÓÐÊÌɯ#Ì×ÈÙÛÔÌÕÛɯÐÕɯ-ÖÝÌÔÉÌÙɯÖÍɯ

ƖƔƔƛȭɯɯ'ÌɯÞÈÚɯÈɯ3ÙÈŚÊɯ2ÌÙÎÌÈÕÛɯ×ÙÐÖÙɯÛÖɯÏÐÚɯÈÙÙÐÝÈÓɯÈÕËɯÐÔÔÌËÐÈÛÌÓàɯÜÚÌËɯÏÐÚɯÌß×ÌÙÐÌÕÊÌȮɯ

ËÙÐÝÌɯÈÕËɯËÌÛÌÙÔÐÕÈÛÐÖÕɯÛÖɯÉÌɯÚÌÓÌÊÛÌËɯÈÚɯÈɯ,ÖÛÖÙɯ.ŚÊÌÙɯÈÛɯÛÏÐÚɯËÌ×ÈÙÛÔÌÕÛȭɯɯ'ÌɯÏÈÚɯÉÌÌÕɯÈɯ

ËÙÐÝÐÕÎɯÍÖÙÊÌɯÐÕɯÔÈÒÐÕÎɯÛÏÌɯÊÖÔÔÜÕÐÛàɯÈɯÚÈÍÌÙɯ×ÓÈÊÌɯÛÖɯËÙÐÝÌɯÈÕËɯÊÖÔÔÜÛÌɯÞÐÛÏɯÏÐÚɯÊÙÌÈɪ

ÛÐÝÌɯÌÕÍÖÙÊÌÔÌÕÛɯÐËÌÈÚɯÈÕËɯÏÐÚɯÊÖÔÔÐÛÔÌÕÛɯÛÖɯÚÈÍÌÙɯÚÛÙÌÌÛÚȭɯɯ 

 

#ÌÕÕÐÚɯÐÚɯÛÏÌɯÌÔÉÖËÐÔÌÕÛɯÖÍɯ"ÖÔÔÜÕÐÛàɯ/ÖÓÐÊÐÕÎȭɯɯ'ÌɯÐÚɯÈÊÛÐÝÌɯÐÕɯÛÏÌɯ,ÈÙàÚÝÐÓÓÌɯ$ßɪ

ÊÏÈÕÎÌɯ"ÓÜÉȮɯÞÐÛÏɯÈÕɯÌÔ×ÏÈÚÐÚɯÖÕɯÎÐÝÐÕÎɯÉÈÊÒɯÛÖɯÛÏÌɯÊÖÔÔÜÕÐÛàȰɯÛÏÌàɯÏÈÝÌɯÚÜ××ÖÙÛÌËɯÓÈÞɯ

ÌÕÍÖÙÊÌÔÌÕÛɯÛÏÙÖÜÎÏɯÛÏÌÐÙɯÔÈÕàɯ×ÙÖÎÙÈÔÚȮɯÐÕÊÓÜÚÐÝÌɯÖÍɯÛÏÌɯÓÈÞɯÌÕÍÖÙÊÌÔÌÕÛɯÖŚÊÌÙɯÖÍɯÛÏÌɯ

àÌÈÙɯ×ÙÖÎÙÈÔɯÈÕËɯÈÕÕÜÈÓɯÈÞÈÙËɯÊÌÙÌÔÖÕàȭɯɯ#ÌÕÕÐÚɯÚ×ÌÕÛɯÔÈÕàɯÏÖÜÙÚɯÖÕ-ËÜÛàɯÈÕËɯÖř-ËÜÛàɯ

ÈÚɯÈɯÉÖÈÙËɯÔÌÔÉÌÙɯÖÍɯÛÏÌɯ/ÖÓÐÊÌɯ.ŚÊÌÙÚɯ ÚÚÖÊÐÈÛÐÖÕȮɯÏÌÓ×ÐÕÎɯÛÖɯÉÖÖÚÛɯÔÖÙÈÓÌɯÞÐÛÏÐÕɯÛÏÌɯ

ËÌ×ÈÙÛÔÌÕÛɯÞÏÐÓÌɯÌÕÊÖÜÙÈÎÐÕÎɯÛÏÌɯÈÚÚÖÊÐÈÛÐÖÕɀÚɯÐÕÝÖÓÝÌÔÌÕÛɯÞÐÛÏɯÛÏÌɯÊÐÛÐáÌÕÚɯÖÍɯÖÜÙɯÊÐÛàȭɯɯ

#ÌÕÕÐÚɯÐÚɯÈÓÞÈàÚɯÓÖÖÒÐÕÎɯÍÖÙɯÞÈàÚɯÛÖɯÔÈÒÌɯÛÏÐÚɯÈɯÉÌŲÌÙɯ×ÓÈÊÌɯÛÖɯÞÖÙÒɯÈÕËɯÛÏÌɯÊÐÛàɯÈɯÉÌŲÌÙɯ

×ÓÈÊÌɯÛÖɯÓÐÝÌȭ 

 

%ÖÙɯÏÐÚɯÔÈÕàɯÚÌÓŘÌÚÚɯÈÊÛÚȮɯÈÕËɯÏÐÚɯÈÉÐÓÐÛàɯÛÖɯÉÖÖÚÛɯÔÖÙÈÓÌɯÞÏÐÓÌɯÐÔ×ÙÖÝÐÕÎɯ×ÙÖÊÌÚÚÌÚɯ

ÛÏÙÖÜÎÏÖÜÛɯÛÏÌɯËÌ×ÈÙÛÔÌÕÛȮɯ,ÖÛÖÙɯ.ŚÊÌÙɯ#ÌÕÕÐÚɯ'ÈÜÊÒɯÏÈÚɯÌÈÙÕÌËɯÏÐÚɯÚÌÓÌÊÛÐÖÕɯÈÚɯÛÏÌɯ

ƖƔƕƔɯ8ÜÉÈɯ"ÐÛàɯ/ÖÓÐÊÌɯ#Ì×ÈÙÛÔÌÕÛɯ2×ÐÙÐÛɯ ÞÈÙËɯÞÐÕÕÌÙȭ 

       

ɯ(ÚÚÜÌËɯÖÕɯ#ÌÊÌÔÉÌÙɯƕƕȮɯƖƔƕƔ 

       ɯ!àɯ.ÙËÌÙɯÖÍ 

 

            

      ɯ 1.!$13ɯ#ȭɯ+ -#.-  

       ɯ"ÏÐÌÍɯÖÍɯ/ÖÓÐÊÌ 

Traffic Officer 

    Dennis Hauck 

Appointed:       November  2007 
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 Meritorious Service Medal 

                Lieutenant  

   
    WƻƘƴ .ǳŎƪƭŀƴŘ  

 
 
 

(ÕɯƕƝƛƝɯàÖÜɯÑÖÐÕÌËɯÛÏÌɯ8ÜÉÈɯ"ÐÛàɯ/ÖÓÐÊÌɯ#Ì×ÈÙÛÔÌÕÛɯÈÚɯÈɯ/ÖÓÐÊÌɯ.ŚÊÌÙȮɯÈÍÛÌÙɯÈɯÝÌÙàɯÊÖÔ×ÌÛɪ

ÐÛÐÝÌɯÏÐÙÐÕÎɯ×ÙÖÊÌÚÚȭɯɯ8ÖÜɯÏÌÓËɯÈɯÞÐËÌɯÝÈÙÐÌÛàɯÖÍɯ×ÖÚÐÛÐÖÕÚɯÞÐÛÏÐÕɯÛÏÌɯ/ÖÓÐÊÌɯ#Ì×ÈÙÛÔÌÕÛȮɯ

ÐÕÊÓÜËÐÕÎɯ/ÖÓÐÊÌɯ.ŚÊÌÙȮɯ/ÖÓÐÊÌɯ"ÖÙ×ÖÙÈÓȮɯ-ÌÛ-ƙɯ2×ÌÊÐÈÓɯ ÎÌÕÛȮɯ26 3ɯ3ÌÈÔɯ.ŚÊÌÙȮɯ26 3ɯ

3ÌÈÔɯ+ÌÈËÌÙȮɯ/ÖÓÐÊÌɯ2ÌÙÎÌÈÕÛȮɯ3ÙÈŚÊɯ2ÌÙÎÌÈÕÛɯÈÕËɯ/ÖÓÐÊÌɯ+ÐÌÜÛÌÕÈÕÛȭɯɯ8ÖÜÙɯƗƕɯàÌÈÙÚɯÖÍɯ

ÏÖÕÖÙÈÉÓÌɯÚÌÙÝÐÊÌɯÛÖɯÛÏÌɯÊÐÛÐáÌÕÚɯÖÍɯ8ÜÉÈɯ"ÐÛàɯÏÈÚɯÉÌÌÕɯÖÕÌɯÖÍɯÜÕÞÈÝÌÙÐÕÎɯÊÖÔÔÐÛÔÌÕÛɯ

ÈÕËɯÚÈÊÙÐŗÊÌȭɯɯ 
 

8ÖÜÙɯÓÌÈËÌÙÚÏÐ×ȮɯÐÕÕÖÝÈÛÐÖÕȮɯËÌËÐÊÈÛÐÖÕɯÈÕËɯÊÖÔÔÐÛÔÌÕÛɯÛÖɯÌßÊÌÓÓÌÕÊÌɯÙÌÚÜÓÛÌËɯÐÕɯÔÈÕàɯ

×ÖÚÐÛÐÝÌɯÊÏÈÕÎÌÚɯÞÐÛÏÐÕɯÛÏÌɯ8ÜÉÈɯ"ÐÛàɯ/ÖÓÐÊÌɯ#Ì×ÈÙÛÔÌÕÛȭɯɯ8ÖÜɯÞÌÙÌɯÈÕɯÐÕÚÛÙÜÔÌÕÛÈÓɯÍÖÙÊÌɯ

ÐÕɯ×ÙÖÝÐËÐÕÎɯÈɯÚÈÍÌÙɯÌÕÝÐÙÖÕÔÌÕÛɯÍÖÙɯÛÏÌɯÊÐÛÐáÌÕÚɯÖÍɯ8ÜÉÈɯ"ÐÛàɯÉàɯàÖÜÙɯÙÖÓÌɯÐÕɯËÌÝÌÓÖ×ÐÕÎɯ

ÛÏÌɯ26 3ɯ3ÌÈÔȮɯÛÏÌɯ3ÙÈŚÊɯ#ÐÝÐÚÐÖÕȮɯÊÖÜÕÛÓÌÚÚɯÚÈÍÌÛàɯ×ÓÈÕÚɯÈÕËɯÚ×ÌÊÐÈÓɯÌÝÌÕÛɯ×ÓÈÕÕÐÕÎɯÍÖÙɯ

ÔÖÚÛɯÊÖÔÔÜÕÐÛàɯÌÝÌÕÛÚȮɯÐÕÊÓÜÚÐÝÌɯÖÍɯÛÏÌɯ2ÐÒÏɯ/ÈÙÈËÌɯÈÕËɯÔÈÕàɯ8ÜÉÈɤ2ÜŲÌÙɯÍÈÐÙÚȭɯɯ8ÖÜɯ

ÏÈÝÌɯËÌËÐÊÈÛÌËɯÛÏÖÜÚÈÕËÚɯÖÍɯÏÖÜÙÚɯÉÈÊÒɯÛÖɯÛÏÌɯÊÖÔÔÜÕÐÛàɯÐÕɯàÖÜÙɯÐÕÝÖÓÝÌÔÌÕÛɯÞÐÛÏɯÖÜÙɯ

àÖÜÛÏɯÈÕËɯÓÖÊÈÓɯÊÐÝÐÊɯÎÙÖÜ×Úȭɯɯ8ÖÜɯÏÈÝÌɯÉÌÌÕɯÙÌÊÖÎÕÐáÌËɯÉàɯàÖÜÙɯ×ÌÌÙÚɯÈÚɯÛÏÌɯƖƔƔƔɯ.ŚÊÌÙɯ

ÖÍɯÛÏÌɯ8ÌÈÙɯÈÕËɯÉàɯÛÏÌɯÊÖÔÔÜÕÐÛàɯÈÚɯÛÏÌɯÍÈÝÖÙÐÛÌɯÖŚÊÌÙɯÐÕɯÛÏÌɯ8ÜÉÈɤ2ÜŲÌÙɯÈÙÌÈȭɯɯ8ÖÜɯÏÈÝÌɯ

ÉÌÌÕɯÈɯÔÌÕÛÖÙɯÛÖɯÔÈÕàɯÖŚÊÌÙÚɯÖÕɯÛÏÐÚɯÍÖÙÊÌɯÞÏÖɯÞÐÓÓɯÊÖÕÛÐÕÜÌɯàÖÜÙɯÓÌÎÈÊàɯÖÍɯÊÖÔÔÜÕÐÛàɯ

ÐÕÝÖÓÝÌÔÌÕÛɯÈÚɯÈɯÙÌÚÜÓÛɯÖÍɯÛÏÌɯÌßÈÔ×ÓÌɯàÖÜɯÏÈÝÌɯÚÌÛȭɯ 
 

(ÛɯÐÚɯÏÌÙÌÉàɯÖÙËÌÙÌËɯÛÏÈÛɯÍÖÙɯÛÏÌɯÊÖÕÛÐÕÜÌËɯÚÈÊÙÐŗÊÌÚɯÈÕËɯÚÌÓŘÌÚÚɯÈÊÛÚɯÔÈËÌɯÐÕɯàÖÜÙɯÚÌÙÝÐÊÌɯ

ÛÖɯÛÏÐÚɯ"ÐÛàɯÈÕËɯÖÜÙɯ×ÙÖÍÌÚÚÐÖÕɯÉàɯÝÐÙÛÜÌɯÖÍɯàÖÜÙɯÊÖÕÛÐÕÜÌËɯÓÌÈËÌÙÚÏÐ×ɯÈÕËɯËÌËÐÊÈÛÐÖÕȮɯ/Öɪ

ÓÐÊÌɯ+ÐÌÜÛÌÕÈÕÛɯ)ÖÏÕɯ!ÜÊÒÓÈÕËɯÙÌÊÌÐÝÌɯÛÏÌɯ8ÜÉÈɯ"ÐÛàɯ/ÖÓÐÊÌɯ#Ì×ÈÙÛÔÌÕÛɀÚɯ,ÌÙÐÛÖÙÐÖÜÚɯ2ÌÙɪ

ÝÐÊÌɯ,ÌËÈÓɯÈÚɯÉÌŗÛÚɯÚÜÊÏɯÏÖÕÖÙÈÉÓÌɯÚÌÙÝÐÊÌȭɯɯ8ÖÜÙɯÈÊÛÐÖÕÚɯÈÙÌɯÐÕɯÒÌÌ×ÐÕÎɯÞÐÛÏɯÛÏÌɯŗÕÌÚÛɯÛÙÈɪ

ËÐÛÐÖÕÚɯÖÍɯÛÏÌɯ×ÖÓÐÊÌɯÚÌÙÝÐÊÌȭ 
 

ɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯ(ÚÚÜÌËɯÖÕɯ.ÊÛÖÉÌÙɯƕƔȮɯƖƔƕƔ 

      ɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯ!àɯ.ÙËÌÙɯÖÍɻ 

 
 

ɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯ1.!$13ɯ#ȭɯ+ -#.-  

  ɯɯ"ÏÐÌÍɯÖÍɯ/ÖÓÐÊÌ 

                Citation to Accompany the Award 



15 

 

Public Safety Dispatcher II 

/ŀǊǊƛŜ CǊŀȊƛŜǊ 

Citation to Accompany the Award  

.Õɯ,ÈÙÊÏɯƗȮɯƖƔƕƔɯÈÛɯƕƛȯƖƙɯ/ÜÉÓÐÊɯ2ÈÍÌÛàɯ#ÐÚ×ÈÛÊÏÌÙɯ((ɯ"ÈÙÙÐÌɯ%ÙÈáÐÌÙɯÈÕÚÞÌÙÌËɯÈɯƝƕƕɯÊÈÓÓɯ

ÐÕÐÛÐÈÛÌËɯÍÙÖÔɯƕƖƕƙɯ2ÌÙÌÕÈɯ"ÖÜÙÛȭɯ3ÏÌɯÊÈÓÓÌÙɯÈËÝÐÚÌËɯ"ÈÙÙÐÌɯÖÍɯÛÏÌɯÕÌÌËɯÍÖÙɯÔÌËÐÊÈÓɯ×ÌÙɪ

ÚÖÕÕÌÓɯÛÖɯÙÌÚ×ÖÕËɯÍÖÙɯÈɯƛƕɯàÌÈÙɯÖÓËɯÍÌÔÈÓÌɯÞÏÖɯÞÈÚɯÊÖÕÚÊÐÖÜÚȮɯÉÜÛɯÏÈÝÐÕÎɯÈɯËÐŚÊÜÓÛɯÛÐÔÌɯ

ÉÙÌÈÛÏÐÕÎȭɯ6ÏÐÓÌɯËÐÚ×ÈÛÊÏÐÕÎɯÙÌÚÊÜÌɯÜÕÐÛÚɯÛÖɯÛÏÌɯÚÊÌÕÌȮɯÛÏÌɯÊÈÓÓÌÙɯÈËÝÐÚÌËɯÛÏÌɯÌÓËÌÙÓàɯÞÖÔɪ

ÈÕɯÏÈËɯÓÖÚÛɯÊÖÕÚÊÐÖÜÚÕÌÚÚɯÈÕËɯÞÈÚɯÕÖɯÓÖÕÎÌÙɯÉÙÌÈÛÏÐÕÎȭɯ"ÈÙÙÐÌɯÐÔÔÌËÐÈÛÌÓàɯÐÕÐÛÐÈÛÌËɯ"/1ɯ

ÐÕÚÛÙÜÊÛÐÖÕÚɯÛÖɯÛÏÌɯÊÈÓÓÌÙȭɯ4×ÖÕɯÈÙÙÐÝÈÓɯÙÌÚÊÜÌɯ×ÌÙÚÖÕÕÌÓɯÊÖÕÛÐÕÜÌËɯÓÐÍÌ-ÚÈÝÐÕÎɯÔÌÈÚÜÙÌÚɯ

ÈÕËɯÛÙÈÕÚ×ÖÙÛÌËɯÛÏÌɯÌÓËÌÙÓàɯÞÖÔÈÕɯÛÖɯ1ÐËÌÖÜÛɯ,ÌÔÖÙÐÈÓɯ'ÖÚ×ÐÛÈÓɯÍÖÙɯÛÙÌÈÛÔÌÕÛȭɯ8ÜÉÈɯ

"ÐÛàɯ%ÐÙÌɯ%ÐÎÏÛÌÙɯ,ÐÒÌɯ1ÖÚÌɯÝÌÙÐŗÌËɯÛÏÈÛɯ"ÈÙÙÐÌɀÚɯÛÌÊÏÕÐÊÈÓɯÚÒÐÓÓɯÐÕɯ$ÔÌÙÎÌÕÊàɯ,ÌËÐÊÈÓɯ

#ÐÚ×ÈÛÊÏÐÕÎɯÈÕËɯØÜÐÊÒɯÐÔ×ÓÌÔÌÕÛÈÛÐÖÕɯÖÍɯ"/1ɯÐÕÚÛÙÜÊÛÐÖÕɯËÐÙÌÊÛÓàɯÐÔ×ÈÊÛÌËɯÛÏÌɯÚÜÙÝÐÝÈÓɯ

ÈÕËɯÌÝÌÕÛÜÈÓɯÏÖÚ×ÐÛÈÓɯÙÌÓÌÈÚÌɯÖÍɯÛÏÐÚɯ×ÈÛÐÌÕÛȭɯ 

  

/ÜÉÓÐÊɯ2ÈÍÌÛàɯ#ÐÚ×ÈÛÊÏÌÙɯ((ɯ"ÈÙÙÐÌɯ%ÙÈáÐÌÙɯÐÚɯÛÖɯÉÌɯÊÖÔÔÌÕËÌËɯÍÖÙɯÏÌÙɯØÜÐÊÒɯÈÊÛÐÖÕɯÈÕËɯ

ÛÌÕÈÊÐÖÜÚɯÌřÖÙÛÚɯÞÏÐÊÏɯËÐÙÌÊÛÓàɯÚÈÝÌËɯÛÏÌɯÓÐÍÌɯÖÍɯÛÏÐÚɯÊÖÔÔÜÕÐÛàɯÔÌÔÉÌÙȭɯ'ÌÙɯÈÊÛÐÖÕÚɯÈÙÌɯ

ÐÕɯÒÌÌ×ÐÕÎɯÞÐÛÏɯÛÏÌɯÏÐÎÏÌÚÛɯÚÛÈÕËÈÙËÚɯÖÍɯ$ÔÌÙÎÌÕÊàɯ,ÌËÐÊÈÓɯ#ÐÚ×ÈÛÊÏÐÕÎɯÈÕËɯÉÙÐÕÎɯÎÙÌÈÛɯ

ÊÙÌËÐÛɯÛÖɯÏÌÙɯÈÕËɯÛÏÌɯ8ÜÉÈɯ"ÐÛàɯ/ÖÓÐÊÌɯ#Ì×ÈÙÛÔÌÕÛȭ 

 

/ÜÉÓÐÊɯ2ÈÍÌÛàɯ#ÐÚ×ÈÛÊÏÌÙɯ((ɯ"ÈÙÙÐÌɯ%ÙÈáÐÌÙɯÐÚɯÏÌÙÌÉàɯÈÞÈÙËÌËɯÛÏÌɯ8ÜÉÈɯ"ÐÛàɯ/ÖÓÐÊÌɯ#Ì×ÈÙÛɪ

ÔÌÕÛɀÚɯ+ÐÍÌɯ2ÈÝÐÕÎɯ,ÌËÈÓɯÎÐÝÌÕɯÛÏÌɯƖƛÛÏɯÖÍɯ,ÈàȮɯƖƔƕƔȮɯÐÕɯÛÏÌɯ"ÐÛàɯÖÍɯ8ÜÉÈɯ"ÐÛàȮɯ"ÖÜÕÛàɯÖÍɯ

2ÜŲÌÙȮɯ"ÈÓÐÍÖÙÕÐÈȭ     

      

 ɯɯɯ ɯɯɯɯ(ÚÚÜÌËɯÖÕɯ,ÈàɯƖƛȮɯƖƔƕƔ 

      ɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯ!àɯ.ÙËÌÙɯÖÍɻ 

 

 

       ɯɯɯ1.!$13ɯ#ȭɯ+ -#.- 

       ɯɯɯ"ÏÐÌÍɯÖÍɯ/ÖÓÐÊÌ 

Life Saving Medal 
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 Distinguished Service Medal 

2ÛÈÙÛÐÕÎɯÐÕɯƖƔƔƖȮɯàÖÜÙɯËÌËÐÊÈÛÐÖÕɯÛÖɯÙÌËÜÊÐÕÎɯÎÈÕÎɯÝÐÖÓÌÕÊÌɯŗÙÚÛɯÉÌÊÈÔÌɯÈ××ÈÙÌÕÛȭɯɯɯ3ÏÌÚÌɯ

ÌřÖÙÛÚɯÞÌÙÌɯÙÌÊÖÎÕÐáÌËɯÉàɯàÖÜÙɯÚÜ×ÌÙÐÖÙÚȰɯÜÓÛÐÔÈÛÌÓàɯÓÌÈËÐÕÎɯÛÖɯàÖÜÙɯÈÚÚÐÎÕÔÌÕÛɯÈÚɯÈɯ&ÈÕÎɯ

$ÕÍÖÙÊÌÔÌÕÛɯ.ŚÊÌÙɯÐÕɯ)ÈÕÜÈÙàɯƖƔƔƗȭɯɯ(Õɯ-ÖÝÌÔÉÌÙɯÖÍɯƖƔƔƘȮɯàÖÜɯÞÌÙÌɯÈÚÚÐÎÕÌËɯÛÖɯÛÏÌɯ&ÈÕÎɯ

2Ü××ÙÌÚÚÐÖÕɯ4ÕÐÛɯÞÏÌÙÌɯàÖÜɯÏÈÝÌɯÚÌÙÝÌËɯÌÝÌÙɯÚÐÕÊÌȭ 

 

2ÐÕÊÌɯŗÙÚÛɯÉÌÐÕÎɯÈÚÚÐÎÕÌËɯÈÚɯÈɯ&ÈÕÎɯ(ÕÝÌÚÛÐÎÈÛÖÙȮɯàÖÜɯÏÈÝÌɯÉÌÌÕɯÐÕÚÛÙÜÔÌÕÛÈÓɯÐÕɯÏÌÓ×ÐÕÎɯÛÖɯ

ËÌÝÌÓÖ×ɯÛÏÌɯÐÕÛÌÙÕÈÓɯ×ÙÖÛÖÊÖÓÚɯÈÕËɯ×ÙÖÊÌËÜÙÌÚɯÊÜÙÙÌÕÛÓàɯÈËÏÌÙÌËɯÛÖɯÉàɯÛÏÐÚɯÈÎÌÕÊàȭɯɯ8ÖÜɯÌÚɪ

ÛÈÉÓÐÚÏÌËɯàÖÜÙÚÌÓÍɯÈÚɯÈÕɯÌß×ÌÙÛɯÐÕɯàÖÜÙɯŗÌÓËɯÞÐÛÏɯÈɯ×ÙÖÍÌÚÚÐÖÕÈÓɯÙÌ×ÜÛÈÛÐÖÕɯÙÌÊÖÎÕÐáÌËɯ

ÛÏÙÖÜÎÏÖÜÛɯÛÏÌɯÚÛÈÛÌȭɯɯ8ÖÜÙɯÈŲÌÕÛÐÖÕɯÛÖɯËÌÛÈÐÓɯÈÕËɯËÐÓÐÎÌÕÊÌɯÈÛɯÛÙÈÊÒÐÕÎɯÎÈÕÎ-ÙÌÓÈÛÌËɯÐÕÛÌÓÓÐɪ

ÎÌÕÊÌɯÏÈÝÌɯÉÌÌÕɯÐÕÝÈÓÜÈÉÓÌɯÐÕɯÏÌÓ×ÐÕÎɯÛÖɯÐËÌÕÛÐÍàȮɯÈÕËɯÏÖÓËɯÈÊÊÖÜÕÛÈÉÓÌȮɯÕÜÔÌÙÖÜÚɯÐÕËÐɪ

ÝÐËÜÈÓÚɯÙÌÚ×ÖÕÚÐÉÓÌɯÍÖÙɯÈÊÛÚɯÖÍɯÎÈÕÎɯÝÐÖÓÌÕÊÌȮɯÐÕÊÓÜÚÐÝÌɯÖÍɯÚÌÝÌÙÈÓɯÝÐÊÐÖÜÚɯÔÜÙËÌÙÚȭ 

 

8ÖÜÙɯÌřÖÙÛÚɯÈÙÌɯÏÐÎÏÓàɯÊÖÔÔÌÕËÈÉÓÌȭɯɯ ÚɯÈɯ&ÈÕÎɯ(ÕÝÌÚÛÐÎÈÛÖÙȮɯàÖÜɯÏÈÝÌɯÚÌÙÝÌËɯÛÏÌɯÊÐÛÐáÌÕÚɯ

ÖÍɯÛÏÐÚɯÊÖÔÔÜÕÐÛàɯÏÖÕÖÙÈÉÓàȮɯÈÕËɯÍÖÙɯÛÏÈÛɯ(ɯÈÔɯ×ÙÖÜËɯÛÖɯÙÌÊÖÎÕÐáÌɯàÖÜɯÞÐÛÏɯÛÏÌɯ8ÜÉÈɯ"ÐÛàɯ

/ÖÓÐÊÌɯ#Ì×ÈÙÛÔÌÕÛɯ#ÐÚÛÐÕÎÜÐÚÏÌËɯ2ÌÙÝÐÊÌɯ,ÌËÈÓȭ 

 

 

      ɯɯɯɯɯɯɯɯɯɯɯɯɯɯ(ÚÚÜÌËɯÖÕɯ ×ÙÐÓɯƖƖÕËȮɯƖƔƕƔ 

      ɯɯɯɯɯɯɯɯɯɯɯɯɯɯ!àɯ.ÙËÌÙɯÖÍ 

 

 

 

ɯɯɯɯɯɯɯɯɯɯɯɯɯɯ1.!$13ɯ#ȭɯ+ -#.-  

  ɯ"ÏÐÌÍɯÖÍɯ/ÖÓÐÊÌ 

  Gang Investigator  

 

  !ŀǊƻƴ aƻŜ 

Citation to Accompany the Award  
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 Police Individual Commendation Medal 

WŜũ ²ŜōǎǘŜǊ 

Citation to Accompany the Award  

Assistant Chief  

#ÜÙÐÕÎɯÛÏÌɯ×ÌÙÐÖËɯÖÍɯ)ÈÕÜÈÙàɯƕȮɯƖƔƔƝɯÛÏÙÖÜÎÏɯ#ÌÊÌÔÉÌÙɯƗƕȮɯƖƔƔƝɯàÖÜɯÚÌÙÝÌËɯÈÚɯÛÏÌɯ#ÐÝÐÚÐÖÕɯ

"ÖÔÔÈÕËÌÙɯÍÖÙɯ/ÈÛÙÖÓɯ.×ÌÙÈÛÐÖÕÚȭɯɯ#ÜÙÐÕÎɯÛÏÐÚɯ×ÌÙÐÖËɯÖÍɯÛÐÔÌɯÛÏÌɯ/ÖÓÐÊÌɯ#Ì×ÈÙÛÔÌÕÛɯÞÈÚɯ

ÍÖÙÊÌËɯÛÖɯÓÖÚÌɯÛÌÕɯ×ÖÚÐÛÐÖÕÚɯÞÐÛÏÐÕɯÛÏÌɯËÌ×ÈÙÛÔÌÕÛɯÛÖɯÖřÚÌÛɯÛÏÌɯËÖÞÕÛÜÙÕɯÐÕɯÛÏÌɯÌÊÖÕÖÔàȭɯɯ

-ÖÙÔÈÓÓàɯÛÏÐÚɯÛà×ÌɯÖÍɯÙÌËÜÊÛÐÖÕɯÖÍɯÍÖÙÊÌɯÞÖÜÓËɯÎÙÌÈÛÓàɯÐÔ×ÈÊÛɯÛÏÌɯÔÖÙÈÓÌɯÖÍɯÛÏÌɯËÌ×ÈÙÛɪ

ÔÌÕÛȮɯÛÏÌɯ×ÙÖËÜÊÛÐÖÕɯÖÍɯÛÏÌɯËÌ×ÈÙÛÔÌÕÛɯÈÕËɯ×ÖÚÚÐÉÓàɯÐÕÊÙÌÈÚÌɯÛÏÌɯÊÙÐÔÌɯÙÈÛÌɯÖÍɯÛÏÌɯ"ÐÛàȭɯɯ 

 

3ÏÙÖÜÎÏɯàÖÜÙɯÓÌÈËÌÙÚÏÐ×ȮɯÔÌÕÛÖÙÐÕÎɯÈÕËɯÞÐÛÏɯÛÏÌɯÉÌÚÛɯÌřÖÙÛÚɯÖÍɯÛÏÌɯËÌ×ÈÙÛÔÌÕÛɯÛÏÌɯ/ÈÙÛɯ(ɯ

ÊÙÐÔÌɯÙÈÛÌɯȹÏÖÔÐÊÐËÌȮɯÕÖÕ-ÕÌÎÓÐÎÌÕÛɯÔÈÕÚÓÈÜÎÏÛÌÙȮɯÍÖÙÊÐÉÓÌɯÙÈ×ÌȮɯÙÖÉÉÌÙàȮɯÈÎÎÙÈÝÈÛÌËɯÈÚɪ

ÚÈÜÓÛȮɯÉÜÙÎÓÈÙàȮɯÓÈÙÊÌÕàɤÛÏÌÍÛȮɯÈÕËɯÔÖÛÖÙɯÛÏÌÍÛÚȺɯËÙÖ××ÌËɯƖƖȭƚǔɯÍÙÖÔɯƖƔƔƜɯÛÖɯƖƔƔƝȭɯɯ 

ɯ 

%ÖÙɯàÖÜÙɯÚÌÙÝÐÊÌɯÛÖɯÛÏÌɯ#Ì×ÈÙÛÔÌÕÛɯÈÕËɯ"ÖÔÔÜÕÐÛàȮɯ(ɯÈÔɯ×ÓÌÈÚÌËɯÛÖɯÈÞÈÙËɯàÖÜɯÛÏÌɯ8ÜÉÈɯ

"ÐÛàɯ/ÖÓÐÊÌɯ(ÕËÐÝÐËÜÈÓɯ"ÖÔÔÌÕËÈÛÐÖÕɯ1ÐÉÉÖÕȭɯ 

 

 

      ɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯ(ÚÚÜÌËɯÖÕɯ#ÌÊÌÔÉÌÙɯƕȮɯƖƔƕƔ 

ɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯ!àɯ.ÙËÌÙɯÖÍ 

 

 

      ɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯ1.!$13ɯ#ȭɯ+ -#.- 

      ɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯɯ"ÏÐÌÍɯÖÍɯ/ÖÓÐÊÌ 



18 

 Volunteer of the Year - 2010 

  

    .ŀǊōŀǊŀ /ƭƻǾŜǊ 

  

      Volunteer in Policing 

6ÐÛÏɯÎÙÌÈÛɯ×ÓÌÈÚÜÙÌȮɯÛÏÌɯ5ÖÓÜÕÛÌÌÙÚɯÐÕɯ/ÖÓÐÊÐÕÎɯÈÕËɯÍÜÓÓɯÛÐÔÌɯÔÌÔÉÌÙÚɯÖÍɯÛÏÌɯËÌ×ÈÙÛÔÌÕÛɯ

ÕÖÔÐÕÈÛÌËɯ!ÈÙÉÈÙÈɯ"ÓÖÝÌÙɯÈÚɯÛÏÌɯ8ÜÉÈɯ"ÐÛàɯ/ÖÓÐÊÌɯ#Ì×ÈÙÛÔÌÕÛɯ5ÖÓÜÕÛÌÌÙɯÖÍɯÛÏÌɯ8ÌÈÙɯÍÖÙɯ

ƖƔƕƔȭɯɯ ɯÎÙÈËÜÈÛÌɯÖÍɯÛÏÌɯƕƜÛÏɯ8ÜÉÈɯ"ÐÛàɯ/ÖÓÐÊÌɯ"ÐÛÐáÌÕɀÚɯ ÊÈËÌÔàȮɯ!ÈÙÉÈÙÈɯÚÛÈÙÛÌËɯÏÌÙɯÝÖÓɪ

ÜÕÛÌÌÙɯËÜÛÐÌÚɯÐÕɯ2Ì×ÛÌÔÉÌÙɯƖƔƔƙȭɯɯ 

 

2ÏÌɯÚ×ÌÕËÚɯÛÏÙÌÌɯËÈàÚɯÈɯÞÌÌÒɯÈÊÛÐÝÌÓàɯÞÖÙÒÐÕÎɯÐÕɯÖÜÙɯ1ÌÊÖÙËÚɯ4ÕÐÛȭɯɯɯ'ÌÙɯËÜÛÐÌÚɯÐÕÊÓÜËÌɯ

ŗÓÐÕÎɯÖÍɯ×ÖÓÐÊÌɯÐÕÊÐËÌÕÛɯÙÌ×ÖÙÛÚȮɯÔÈÒÐÕÎɯÍÖÓËÌÙÚȮɯÊÖ×àÐÕÎɯÙÌ×ÖÙÛÚɯÍÖÙɯÐÕÚÜÙÈÕÊÌɯÊÖÔ×ÈÕÐÌÚɯ

ÈÕËɯ×ÜÙÎÐÕÎɯÖÍɯÖÓËÌÙɯŗÓÌÚȭɯɯɯ2ÏÌɯÐÚɯÛÏÌɯÚÌÕÐÖÙɯÝÖÓÜÕÛÌÌÙɯÐÕɯÛÏÌɯ1ÌÊÖÙËÚɯ4ÕÐÛȭɯɯ'ÌÙɯÞÐÓÓÐÕÎɪ
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 Ribbons & Awards  

Police Achievement Ribbon 

The Police Ribbon is awarded for sustained individual 
performance or a specific achievement of a superlative 
nature. 

Awarded To  
 

Sergeant Brian Bernardis 
Officer  Christopher Bridges 

Officer Dennis Hauck 
 

Division Commander Letter 

Awarded To  
 

Community Service Officer Dan Shuffield 
Community Service Officer Jennifer Jellsey 

Officer Jason Davis 
Officer John Sadlowski 
Officer Paul Hillegass 

Records Clerk Dawn Cantrall 
Records Clerk Cheryl Holt 

 
Records Clerk Dawn Cantrall  

Awarded Two Division Commander Letters 
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 Ribbons & Awards  

  SWAT Physical Fitness Award  
   

 Officer Jim Runyen    Officer Jason Davis 
 
 
 
 
 

    Department Physical Fitness Award  

 

 Officer Jim Runyen   Officer Michelle Brazil 
 Officer Chris Bridges   Officer Michael Bullard 
 Officer Charles Clark   Detective John Ehrk 
 Officer Charles Ernst   Officer Kevin Kauk 
 Officer Robert Koopman  Officer Aaron Moe 
 Officer Jason Paletta   Officer Kristine Schoessler 
 Officer Michael Stout   Officer Todd Wolfe  

Awarded  
To  

Unit Commendation Ribbon 

Investigations Division 

Physical Fitness Awards  
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The administrative responsibility of the Yuba City Police Department lies within the Office of the 
Chief of Police.   Assisted by the Assistant Chief, Division Commander and Executive Assistant; 
Legislative, COMSEC Coordination, COMPSTAT and the Chaplaincy also fall under Administration.   
 
Community policing and participative management remain the guiding precepts for the effective 
implementation of policies and law enforcement issues for the Department.  Being ultimately 
responsible, the Chief of Police is assisted in these issues by the senior staff, local, state and federal 
resources, elected officials, the City Manager and members of the general public. 

Administration  

COMPSTAT  

COMPSTAT was initiated in the early 1990õs by 
the New York City Police Department under 
Police Chief William Bratton.  In an effort to 
address and reduce the rampant crime problem 
the city was experiencing, Chief Bratton 
developed COMPSTAT with the emphasis on 
holding police managers accountable for 
addressing the crime in their assigned areas, 
while providing them the authority to deploy 
necessary resources to combat identified 
problems.   
 
Also key to success are the following basic 
principles:      

 
¶ Timely Accurate Intelligence:  If police 

are to respond effectively to crime and 
criminal events, officers must have 
accurate information about what, where, 
when, who and how they are happening, 
and in a timely manner.   

¶ Effective Tactics:  After analysis of the 
data, tactical responses are developed.  
They must be comprehensive, flexible 
and adaptable  to combat the trends 
identified. 

¶ Rapid Response:  Personnel and any 
other necessary resources need to be 
deployed promptly to address what is 
happening.  

¶ Follow-up and Assessment:  In any 
problem-solving endeavor, a process of 
follow-up and assessment is essential to 
ensure that the desired results are 
actually being achieved.  

 

COMPSTAT has a well-established and proven 
track record in reducing crimes in several major 
metropolitan police departments throughout the 
country.  Selected Yuba City Police senior staff 
officers received training and exposure to the 
process from commanders in New York City and 
have tailored COMPSTAT to meet the needs of 
our Department and Community. 
 
Held monthly in the COMPSTAT/EOC room, 
the COMPSTAT meetings include the 
Administrative staff and managerial/supervisory 
personnel.   
 

COMPSTAT ROOM 

EMERGENCY OPERATIONS 

CENTER (EOC) 
As the EOC, the room becomes the City's 
primary hub for a coordinated command and 
control approach to major events impacting our 
community.  The room has sophisticated 
computer and audio-visual capabilities, much 
the same as those available to U.S. Military 
installations, which allow key staff members the 
ability to gain real time information on any 
threat to our community/region and 
also coordinate our response. 
 
 

SITUATION ROOM  

Within the Administrative wing of the police 
facility is the Situation Room, designed as a 
smaller version of the EOC, which provides 
redundant capability to senior staff engaged in 
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central command and control functions for city 
or regional emergency operations.  It is not 
uncommon for both the EOC and the Situation 
Room to operate during the same event, or the 
Situation Room could operate independently 
during smaller operations requiring allied 
agency coordination. 
 
Like the EOC, this room is self-sufficient, with 
double redundancy on all systems and equipped 
with a generator back-up system in the event of 
power failures.  The room is equipped with 
multiple media monitoring and recording points, 
secure video conferencing capabilities, ability to 
monitor and dispatch on all known radio 
frequencies, high-speed internet, fax and access 
to the Department's computer aided dispatching 
and records management systems.  The room 
also has on-line access to the Statewide 
Emergency Broadcast System (EDIS and Amber 
Alerts), multiple digital telephones, both secure 
and non-secure, to access other command and 
control centers nationwide, public telephone 
system override (used in National Security/
Emergency Preparedness situations), MSAT 
Satellite telephone communications and direct 
satellite links to the California Office of 
Emergency Services Warning Center and 
FEMA. 
 

CHAPLAIN  

A Police Department Chaplain is a highly 
specialized position, requiring someone who is 
well trained and very dedicated.  Yuba City, like 
many police agencies, has a chaplain/counselor 
within the organization. The chaplain is a 
recognized ordained minister, who cares for the 
emotional and spiritual well being of our staff, 
their families and members of the public who 
desire their services. While the Chaplain wears a 
uniform, he is not a police officer.  A cross, the 
symbol of the Christian Faith and their 
distinction as a member of the clergy, takes the 
place of the traditional number in the center of 
the badge and insignia.  The Chaplain is called 
out to critical incident and crime scenes such as 
homicides, suicides and serious traffic accidents 

to assist and counsel involved police personnel 
and citizens with the trauma of such events.   

Administration  
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PATROL OPERATIONS 
Patrol is the single largest unit within the Field 
Operations Division.  Patrol currently has 32 
authorized sworn patrol officer positions.  The 
number of authorized patrol officer positions 
were reduced from 37 positions in 2009.  Five 
Sergeant Field Supervisors and two Lieutenant 
Watch Commanders (down from three in 2009) 
provide supervision and management to the 
patrol unit.  These personnel provide 24 hour 
service to the community every day of the year.  
When the Police Department receives emergency 
calls from members of the community, patrol 
personnel are the first responders to those calls 
for service and òin-progressó crimes.  These 
officers enforce all applicable federal, state, and 
local laws, participate in proactive crime 
prevention strategies and community outreach 
efforts. 
 
Each new Police Officer is first assigned to Patrol 
Operations and gains experience working the 
streets.  Only seasoned officers are considered for 
any alternate assignments such as Investigations 
or Traffic.  All alternate assignments are filled 
from the Patrol ranks.  These are usually three to 
five year temporary assignments, and when 
completed, the officers rotate back to Patrol 
Operations. 

Field Training Officer (FTO)  

Within Patrol Operations, experienced officers 

with the Department are assigned as Field 
Training Officers. These FTO's are assigned to 
ride along with new officers and provide "hands-
on" instruction in the standard operating 
procedures of the Department, and to evaluate 
the officer's performance on a daily basis. 
 
Every new police candidate must complete 664 
hours of law enforcement Basic Academy training 
before being assigned to our FTO program.  
These new recruits must then successfully 
complete fifteen weeks of training before being 
cleared to patrol as a solo officer.  This training 
includes one week of orientation, twelve weeks 
assigned to each shift in four-week intervals, and 
a two-week clearance phase.  An officer with 
prior experience, considered a lateral officer, can 
have his training shortened based on the 
recommendations of the FTO Supervisor.  Field 
Training Officers also provide training to officers 
transitioning back to patrol after an extended 
leave or prolonged separation from patrol while 
serving in a special assignment. 
 
 
RESERVE OFFICER 
The Reserve Officer Program augments a variety 
of services provided to the community by the 
Yuba City Police Department.   Primarily, 
reserves serve as backup officers during the 
evenings and weekends; however some reserve 
officers provide additional patrol coverage.  
Reserves also provide police services during 

Field Operations Division 
The Field Operations Division is generally the first uniformed point of contact for anyone seeking police 
services, either as a victim of crime or during an emergency.  The units reporting to the Division 
Commander of Field Operations include Patrol Operations, Reserve Officers, Traffic Education and 
Enforcement, Community Service Officers and the School Resource Officer.  Also included in this 
Division is the support of the Volunteers in Policing (VIP), Cadet Officers, and sharing the management 
of the specialty SWAT Team with the Investigations Division Commander. 
 
The Field Operations Division also participates in the Regional Task Forces for Street Gang 
Enforcement (Yuba-Sutter Anti-Gang EnforcementñYSAGE), ensures Peace Officer Standards & 
Training (POST) compliance, acts as  WMD/Biohazard Liaison, involved in the Sacramento Regional 
Terrorism Threat Assessment Center (Sac RTTAC) though Terrorist Liaison Officers (TLO), 
coordinates Community Oriented Policing (COP) projects and Defensive Tactics and Firearms 
Training.  The duties of new employee orientation are also shared with the Commander of 
Investigations and the Operations Support. Manager. 
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special events and are called upon during 
emergencies.  The reserve program offers the 
Department a cost effective method to enhance 
patrol capabilities and reduce overtime 
requirements. 
 
Two classifications of reserve officers exist 
within the Reserve Unit in accordance with the 
minimum training requirements of the 
Commission on Peace Officer Standards and 
Training (POST) guidelines.  A Level I reserve 
officer may work alone, has completed the same 
training and can perform the same duties as a full
-time regular officer.  A Level II reserve officer 
must also complete specific training 
requirements but can only perform general law 
enforcement. 

COMMUNITY SERVICE OFFICER 

(CSO) 

The Community Service Officers provide a 
critical link in our agencyõs delivery of service to 
the public.  The CSOs receive extensive training 
in crime scene processing, evidence collection, 
fingerprint identification, vehicle accident 
investigation, crime prevention and are equipped 
to handle a large percentage of police calls for 
service.  This greatly improves the availability of 
our police officers to perform proactive functions 
and handle in-progress crime calls.  The CSOs 
patrol the city in distinctively marked police 
vehicles, observe and report criminal activity or 
suspicious conduct and are available to assist the 
public. 

TRAFFIC EDUCATION & 

ENFORCEMENT 

The Traffic Education and Enforcement Unit is 
comprised of one Traffic Sergeant, five full-time 
Motor Officer positions, a Traffic Records Clerk, 
and a part-time Traffic Records Clerk. This unit 
has the responsibility of enforcing traffic laws, 
investigating traffic collisions and educating the 
public with the emphasis on reducing injury 
collisions within the city. The unit is committed 
to providing our community with safe 
transportation corridors which motor vehicles, 
bicycles and pedestrians can share.  In the effort 
to achieve these goals, the unit employs 
numerous programs. 
 
The Suspended Traffic Offender Program 
(STOP): 
Targeting suspended and unlicensed drivers, 
many of these drivers have previously been 
involved in traffic related incidents resulting 
in license suspension.  This program has 
proven to reduce Driving Under the 
Influence (DUI) arrests, a decrease in DUI 
crashes involving habitual offenders, and 
DUI crashes in general. A  30-day storage of 
any vehicle driven by suspended or 
unlicensed drivers can be implemented.  
Early release of the vehicle requires the 
registered owner to request a post storage 
hearing with the Traffic Sergeant by calling 
(530) 822-4795. Subsequent violations can 
result in forfeiture of the vehicle. 
 
Grant Funded Activities 
During 2010 the Yuba City Police Department 
received approximately $210,000 in funding from 
the California Office of Traffic Safety.  The 
Department utilized these funds to distribute 150 
car seats and over 500 bicycle helmets to youth in 
our community.  The grant funding allowed the 
Department to conduct 9 car seat checkup 
events, 4 bicycle rodeos, 9 DUI Checkpoints, 9 
DUI Saturation Patrols, and numerous other 
traffic safety related activities aimed at making 
the roadways in our community safer.    

Field Operations Division 
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The Neighborhood Speed Awareness 
(NSA) Program:  
This program is designed to reduce speeding in 
residential neighborhoods through education and 
enforcement. Violators cited under this program 
must attend a class at the Police Department 
designed to educate the driving public of the 
need for speed compliance.  Successful 
completion of the 90-minute class nullifies the 
citation and promotes better driving habits.   In 
2010 the Department held 3 NSA classes.   
 
The Bicycle Enforcement and Education 
Program (BEEP):  
This first time offender program is designed to 
encourage compliance of the bicycle helmet law 
by those under the age of 18.   Those cited for 
violations must attend Bicycle Court, conducted 
by the Sutter County Probation Department and 
held at the Police Department.  Helmet use has 
increased due to this program, resulting in a 
reduction of serious head injuries to bicyclists.  
  
Community Events  
Other services provided by the Unit include 
street closures for public events, traffic education 
to public and community service groups, bicycle 
rodeos conducted at sites open to the general 
public and traffic safety education (auto, bicycle 
and pedestrian) in the Yuba City Unified 
Schools.   
 
Automated Red Light Enforcement 
The Yuba City Police Department began 
Automated Red Light Enforcement in the City in 
October 2005.  There are currently two 
intersections equipped with red light cameras.  
In 2010 a total of 1,458 red light violation notices 
were issued.    
 

TERRORISM LIAISON OFFICER 

(TLO)  

The TLO, though not necessarily an expert          
in terrorism, receives training, information and 
intelligence from the Sacramento Regional 
Terrorism Threat Assessment Center (Sac 

TRRAC), and other entities engaged in terrorism 
intelligence and investigations.  The TLO 
educates others within their agency, thereby 
enhancing situational awareness, early warning, 
and operational preparedness.  The TLOs are a 
vital link in keeping those engaged in public 
safety professions knowledgeable about current 
terrorist tactics, techniques, and practices.  The 
TLO serves to educate public safety personnel 
to indicators and warnings of potential 
terrorist activity that might otherwise go 
unnoticed and unreported.  TLOs are typically 
the persons contacted when such suspicious 
activity is encountered.  They then forward the 
information to the Sac RTTAC which is 
responsible for the initial analysis of the 
information.  If actionable information is 
discovered, the Sac TFFAC provides the lead to 
the FBIõs Joint Terrorism Task Force (JTTF).  
TLOs raise the level of terrorism prevention and 
preparedness within our communities and enable 
public safety personnel to deal more effectively 
with the threat of terrorism. 
 

SCHOOL RESOURCE OFFICER 

(SRO) 

The SRO duties are to maintain peace and order 
in and around the school sites within the Yuba 
City Unified School District, and create positive 
interaction amongst students, citizens and 
educators.  With the addition of another high 
school in the area, there are two School Resource 
Officers in the Department.  One SRO maintains 
an office on the Yuba City  High School campus 
while the other has his office at River Valley High 
School.  Both SROõs are veteran officers with 
extensive experience in dealing with the issues 
and problems that arise in our local schools, 
whether on campus or off.  
 

VOLUNTEERS IN POLICING (VIP) 

The Yuba City Police Department implemented 
its Volunteers In Policing program in September 
1997 with 14 members.  The VIPs are a group of 
adult volunteers who pool their talents, 

Field Operations Division 
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knowledge and abilities, donating their time to 
assist the Department in providing a higher level 
of service to our citizens.  Each volunteer is 
provided a complete uniform, and training to 
prepare them for the wide variety of duties they 
perform.  Training is also provided at monthly 
VIP meetings. 
 
The primary goals of the Volunteers in Policing 
program are to enhance the Department's 
cooperative partnership with the community by 
bringing citizens directly into our organization 
and provide Yuba City with an increased level of 
service.  The Yuba Sutter Mall generously 
provided retail space for a Community Service 
Center, staffed entirely by VIPs.  This location 
allows the Department to provide information 
and services to people at a convenient location.   
 
Additionally, the VIP's provide in-home welfare 
checks on elderly and at risk citizens as part of 
the department's VOICE program (Volunteer 
Outreach for the Independent Citizens and the 
Elderly.)  VIPs  attend the Sutter County Adult 
Assessment Team (SCAAT) meetings, consisting 
of members of local government and private 
organizations involved in the protection and care 
of dependent adults in our community.   
 
The VIPs have augmented the Traffic Division by 
assisting with parking enforcement.  They also 
handle citizen requests for vacation security 
checks of their homes to help protect their 
property while they are away, and can be seen 
patrolling the city in the white Volunteer Patrol 
car.  

CADET OFFICERS 

The Cadet Officer program was established by 
the Yuba City Police Department to encourage 
and foster standards of professionalism in law 
enforcement for young adults interested in 
careers in Criminal Justice.  This youth program 
offers the cadets interaction with positive role 
models, insight into police department 
operations, and an understanding of the obstacles 
facing law enforcement today.  Cadets are 
required to volunteer at least 16 hours per month 
to the Department, but often devote many more.  
Their time is spent assisting dispatch, records, 
riding with patrol officers, assisting with traffic 
control and working directly with the public.  
Cadet Officers play a vital role in continuous 
alcohol and tobacco decoy operations.  Qualified 
candidates for the cadet program are between the 
ages of 15 and 22, attend school full-time and 
maintain at least a 2.5 grade point average.  
Contact the Yuba City Police Department if you 
are interested in the Cadet Officer program. 
 

SPECIAL WEAPONS AND 

TACTICS(SWAT)   

The Yuba City Police Department is a member of 
a multi-agency tactical team.  Yuba City SWAT 
is a collaborative effort between the Yuba City 
Police Department, the Marysville Police 
Department, and the Yuba City Fire 
Department.  The Team is composed of two 
Incident Commanders, one Tactical Commander, 
two Team Leaders, eleven Tactical Operators, six 
Crisis/Hostage Negotiators, three Tactical 
Dispatchers, and nine Tactical EMTõs.  All 
personnel on the team have other full-time 
assignments in their respective departments 
when not involved with SWAT activities. 
 
Yuba City SWAT currently provides tactical 
support to the City of Yuba City and the City of 
Marysville.  Through an agreement with the U.S. 
Department of the Air Force and the Department 
of Defense, the Team also provides specialized 
tactical response capabilities to Beale Air Force 

Field Operations Division 
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Base.  The Team will also assist surrounding 
jurisdictions when called upon through mutual 
aid channels. 
 
The function of Yuba City SWAT is to respond 
to and manage high-risk events as they 
occur.  Examples of such events would include 
the service of unusually dangerous arrest and 
search warrants, and handling barricaded 
subjects and hostage situations.  The Team also 
assists with dignitary protection when high 
profile public figures visit the area. 
 
The selection process for the SWAT Team 
involves a physical agility test, a firearms 
proficiency test, an oral interview, peer and 
supervisory review of ongoing job performance, 
successful completion of the Basic SWAT course, 
and appointment by the Chief of 
Police.  Personnel in this assignment must 
successfully complete a rigorous quarterly fitness 
test and attend monthly training sessions that 
include technical proficiencies, equipment 
operation and firearm skills. 
 
The Yuba City SWAT Team was activated a total 
of six times in 2010.  These tactical callouts 
consisted of:  (1) Four high-risk search and arrest 
warrants, (2) Two barricaded suspects.  All of 
these incidents were resolved without injury to 
the involved parties or law enforcement officers.  

CANINE UNIT  

Currently the Canine Unit 
consists of one police service 
dog Paco and his handler 
Officer Joshua Jackson.   
 
Canine Paco is a 7 year old 
Belgian Malinois from 
Holland.   Trained as a dual 
purpose canine, Paco can be 
used for both patrol duties and narcotics 
detection.  In the patrol role Paco can be utilized 
for suspect apprehension, searching areas and 
buildings for hiding suspects, and for master 
protection.   
 
As a narcotics detection canine, Paco is used to 
detect the presence of the odor of a narcotics 
substance.  Paco is trained for the detection of 
cocaine, heroin, methamphetamine and 
marijuana.   
 
Paco has had several successful narcotics finds 
and has assisted in the apprehension of a number 
of suspects.  As a canine and handler team Officer 
Jackson and Paco  are able to save countless man 
hours each year in searching for suspects and 
evidence as a result of the dogõs extremely keen 
senses.   
 

COMMUNITY OUTREACH & CRIME 

PREVENTION 

The Community Outreach and Crime Prevention 
Unit operates under the Community Oriented 
Policing and Problem Solving, or COPPS, 
philosophy.  This unit works in partnership with 
the community and various agencies within the 
City and County to promote proactive problem 
solving and enhance the quality of life for our 
citizens as well as visitors to our City.  Some of 
the services provided by the Crime Prevention 
and Community Outreach Unit are: 
 
¶ Public presentations to schools, civic groups 

and organizations give us the opportunity to 

Field Operations Division 
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 Field Operations Division 
get pertinent information to the 
public.  Presentations are available free of charge. 

¶ Tours of the police facility are given to the public 
by appointment only.  The largest groups of tours 
are given to school-aged children while foreign 
exchange students are also given the opportunity 
to learn about the American police services. 

¶ McGruff the Crime Dog is an essential tool in the 
community.  He is a positive role model for the 
children he has encountered at schools and 
various public events.  Such events promote 
positive interaction between the police 
department and the citizens we serve. 

¶ Neighborhood Watch Coordination.  This unit 
has helped to develop and maintain existing 
neighborhood watch groups in an effort to make 
their respective neighborhoods more resistant to 
crime. 

 
Traditionally, this unit has also coordinated the 
Citizen Police Academy and  the activities of the 
Volunteers in Policing Program (VIP).  The Citizen 
Academy is held in the spring and fall of each year.  
The 12-week academy gives participants the 
opportunity to learn about the Yuba City Police 
Department and law enforcement in general.  Each 
week attendees are taught the inner workings of the 
Department; everything from routine activities to the 
specialized units and their responsibilities, by 
members of the Police Department or the Sutter 
County District Attorney.  Each three hour class 
gives insight into the day-to-day operations of the 
various units in the Department such as Records, 
Communications, Patrol, and Investigations.  The 
Citizen Police Academy promotes a partnership 
between our Department and the community we 
serve.  Graduates of the Citizen Police Academies 
leave with a better understanding of law 
enforcement and its operations, and are given the 
opportunity to become Volunteers in Policing 
(VIPõs). 
 
Due to a reduction in staffing in 2010, the 
Community Outreach and Crime Prevention 
Coordinator position was eliminated.  The critical 
responsibilities of this position have been 
distributed to other employees within the Police 
Department.  
 



33 

 Investigations Division 
Reporting to the Division Commander of Investigations are Investigative Operations, Property and 
Evidence, Information Management, Community Outreach and Crime and Intelligence Analysis.  This 
Division also maintains the Office of Professional Standards, acts as liaison with Sutter County Superi-
or Courts and District Attorney's Office, conducts all background investigations for the Department, 
shares the management of the specialty SWAT Team with Field Operations as well as participating in 
the Regional Task Forces for Street Gang Enforcement (YSAGE) and Stolen Vehicle Enforcement 
(VSET).  The duties of new employee orientation are also shared with the Commander of Field Opera-
tions and the Operations Support Manager. 

INVESTIGATIVE OPERATIONS 

This unit investigates major felony criminal 
events and acts as liaison to local, state and fed-
eral investigators, including our participation 
and contribution to the local narcotics task 
force (NET-5) and the Yuba/Sutter Anti-Gang 
Enforcement Team (YSAGE.)  The investigators 
also provide assistance to patrol personnel and 
Child Protective Services staff in conducting 
follow-up investigation of open felony cases that 
require in-depth attention or specialized exper-
tise. 
Investigative Operations is comprised of a su-
pervising Sergeant, six felony investigators, one 
investigator assigned to NET-5, and two in-
house gang investigators.  All the investigators 
assigned to this unit are experienced police of-
ficers with specialized training.  They are also 
members of professional associations for investi-
gators which provide extensive training and 
workshops in topics such as òAdvanced Investi-
gative Skillsó and òInterviewing Techniques.ó  
The Multi-Disciplinary Interview Team (MDIT) 
and Sexual Assault Response Team (SART) 
continue to be integral components of success-
fully resolving many sexual assault and child 
abuse cases handled by Investigative Opera-
tions.  The partnerships fostered in these teams 
with outside agents from the Sutter County Dis-
trict Attorneyõs Office, Casa de Esperanza, 
Fremont-Rideout Medical Group and the Chil-
drenõs Specialist Medical Group (BEAR Center) 
of Sacramento add greatly to this unitõs exper-
tise and ability to meet the complex elements 
often associated with investigating these types 
of crimes. 
Investigative Operations also partners with the 
local business community to provide infor-

mation regarding local crime trends involving 
check fraud, forgery and counterfeiting opera-
tions, as well as training to prevent these types 
of problems which heavily impact local mer-
chants. 
The unit assisted local agencies in the investiga-
tion of numerous gang related shootings, weap-
ons violations, and parole and probation viola-
tions related to local gang members and their 
affiliates.  Because of these challenges, Investiga-
tive Operations added two internal gang investi-
gators to focus on identification, directed en-
forcement and enhanced prosecution of crimes 
directly related to criminal street gang activi-
ty.  These investigators have proven themselves 
to be invaluable in helping to prevent acts of 
gang violence and responding to incidents that 
have already occurred. 
In 2010 the Investigations Division reviewed five 
cold-case homicides that took place in 2004 and 
2005.  These incidents were determined to be 
gang related and some of the most difficult to 
solve.  With the assistance of the Sutter County 
District Attorneyõs Office and the Yuba-Sutter 
Anti-Gang Task Force/NET 5, investigators be-
gan organizing existing details and following up 
on new investigative 
leads and compiling 
intelligence ob-
tained since the 
homicides took 
place.  The outcome 
of these investiga-
tions led to the ar-
rest of six individu-
als for each of these 
cold-case homicides. 
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GANG SUPPRESSION UNIT 
(GSU) 
In 2010 the GSU spent a considerable amount of 
time assisting the Investigations Unit with sev-
eral òCold Caseó gang related homicide investi-
gations from 2004 and 2005.   The collaborative 
endeavor took several months of work and in the 
end four of five cases were presented to the Dis-
trict Attorney for prosecution.   In addition to 
helping out our own Investigations Unit, the 
GSU has been a regular participant in Yuba Sut-
ter Anti Gang Enforcement (YSAGE) activities 
throughout our community and directed en-
forcement actions within Yuba City.  As a result 
of their hard work, the GSU arrested 81 gang 
members or affiliates, wrote 253 Field Interroga-
tion Reports (FIRõs) identifying gang members 
or gang affiliates throughout the community, and 
provided training to patrol officers 16 times this 
year on subjects related to investigating and doc-
umenting gang related events.  To see cases 
through to the end is a critical function of the 
GSU.  They prepare what are known as Gang 
Supplements for the prosecutorõs office when 
violators are charged with a gang related charg-
es.  These supplements are a detailed look into 
the history of the offender and their gang associ-
ations.  This is a comprehensive collection of ma-
terial that must be collected from various law 
enforcement agencies and organized for presen-
tation to a jury as the investigator provides ex-
pert testimony on the subject.  This year supple-
ments were prepared on 21 gang offenders.  
 

GANG TASK FORCE 

In the fall of 2008 the Yuba City Police Depart-
ment partnered with Sutter Countyõs Sheriffõs 
Office, Sutter County Probation Department, 
Sutter County District Attorneyõs Office and the 
Yuba County Sheriffõs Department under the 
administration of the California Department of 
Justice to form a local task force to address the 
increasing gang crime problem and escalating 
gang related violence.  The Yuba-Sutter Gang 
Task Force is now a sub-unit within NET-
5.  Yuba City has assigned a Sergeant to super-

vise the task force, along with one Gang Investi-
gator. 
  
There were 82 investigations initiated this past 
year that resulted in 116 arrests of which 113 were 
felonies.  Seizures credited to these Gang Task 
Force operations include 41 weapons, more than 
38 pounds of methamphetamine, 2 pounds of 
marijuana, $23,000 in assets, and smaller quanti-
ties of cocaine and heroin. 
 
A significant accomplishment by the Gang Task 
Force this year was Operation Crimson Tide.  
This was a comprehensive nine month investiga-
tion into the distribution of controlled substanc-
es within the Yuba-Sutter area by Nuestra Fa-
milia, a prison gang whose ranking members are 
housed at Pelican Bay State Prison and hand 
down orders from their prison cells to Norteño 
Criminal Street Gang members.  The investiga-
tion led to the discovery of a criminal enterprise 
locally in Yuba, Sutter, and Colusa Counties 
with a network stemming to Sacramento and 
Stanislaus Counties and narcotic distribution 
hubs in Fresno and Kings Counties.  The end 
result was the issuance of more than 22 search 
warrants and the arrest of 34 members of the 
Nuestra Familia and its subgroup the Norteño 
Criminal Street Gang.  Many of those arrested 
have already received significant prison sentenc-
es in the State Penal System while others are 
awaiting their day in Federal court.  This opera-
tion greatly disrupted gang activity not only in 
our community, but across the state. 
 

YUBA-SUTTER ANTI-GANG EN-

FORCEMENT (YSAGE) 

Throughout Yuba and Sutter Counties, gang 
crime and violence have become significant is-
sues.  In response to gang related issues and sep-
arate from the Net-5 Gang Task Force the Yuba 
City Police Department is participating in a col-
laborative effort comprised of personnel from 
fifteen local, state and federal law enforcement 
agencies.  This group is known as the Yuba-
Sutter Anti-Gang Enforcement unit (YSAGE.)  

Investigations Division 
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The mission of YSAGE is to reduce gang vio-
lence in Yuba and Sutter Counties through pro-
active enforcement efforts, intelligence gather-
ing, and improved communication.   
 
This year there were 24 YSAGE deployments 
which generated 379 parole and/or probation 
searches, 131 gang validations, and 105 arrests 
related to these activities.   YSAGE has now 
been in existence for approximately 5 ½ years.  
Since inception, YSAGE has generated 768 ar-
rests and 766 gang validations.  These collabora-
tive efforts are a significant part of our overall 
effort to address and affect violent criminal 
street gang activities in our community. 
 

TECHNOLOGY RESOURCES 

Technology Resources is the primary Infor-
mation System Administration point for the De-
partmentõs various computer applications. 
Working in conjunction with the City's main 
Information Technology support staff, the unit 
ensures that proper technology is evaluated and, 
if feasible, placed on-line for use by emergency 
service personnel.  The Tech Resources Sergeant 
is also tasked with researching the availability 
of various grants for funding major projects from 
State and Federal sources and keeping our agen-
cy up-to-date on workable solutions using cut-
ting edge approaches to problem solving. 
 
Collateral responsibilities for the Technology 
Resources Sergeant include supervising the staff 
of the Crime Analysis and Property-Evidence 
Room units, filling long-term supervisory vacan-
cies in the Patrol Division, as well as lending 
managerial support to Investigative Operations 
when required. 
 

CRIME ANALYSIS 

The mission of the Crime Analysis Unit is to 
provide timely/accurate information regarding 
criminal activity and criminal offenders to the 
Department as well as the  Community.  With 
the focus on crimes against people and property, 

crime analysis is used to determine who is doing 
what to whom.  Specifically, the Crime Analysis 
Unit will identify crime patterns, crime series, 
and emerging trends within the city; and by 
tracking known offenders in the community, 
will assist Patrol and Investigative Operations 
in identifying potential offenders or specific 
crime problems, and actively support prosecu-
tions.    
 
Due to the current economic situation of the 
City, Crime Analysis is no longer in opera-
tion.  Some of the Unitós essential functions 
such as Uniformed Crime Reports have been 
transferred to our Records Unit. 
 

PROPERTY & EVIDENCE 

The Property & Evidence Unit is responsible for 
receiving incoming property, bar-coding, storing 
and disposing of items booked into evidence. 
The unit is also responsible for maintaining, 
storing and disposing of evidence from the local 
law enforcement drug task force, NET-5 and the 
gang task force. 
 
Duties of the Property Custodian include ensur-
ing the availability of evidence for court, ship-
ping drugs and other evidence to DOJ for analy-
sis and receiving, logging and shipping blood 
and urine samples to Valley Toxicology for test-
ing.  Crucial responsibilities of the Custodian 
are maintaining the evidence chain of custody, 
as well as the proper disposal of evidence and 
other property in accordance with current laws 
and/or upon completion of court proceedings.     
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The Operations Support Division provides first-line communication with members of our community in 

need of police services, provides service to the Field Operations and Investigations Divisions, and is the 

main point of contact for allied agency requests for information.  Through the Communications Unit, 

emergency and non-emergency calls for service are dispatched to officers and investigators, while the 

Records Unit is the first contact for citizens visiting the  Department.  In addition to managing the daily 

operations of the Communication and Records units, the Operations Support Manager is also 

responsible for all media relations, business and fiscal management, budgeting and acts as the 

Custodian of Records.  New employee orientation duties are shared with the Division Commanders.  

Operations Support Division 

COMMUNICATONS  

A Communications Manager, three Dispatch 
Supervisors and a staff of Public Safety 
Dispatchers working 12-hour shifts round the 
clock provide 24-hour service to the citizens 
and agencies within the City of Yuba City and 
its surrounding area.    

The Unit processed over 7,408 calls for Fire 
services inclusive of medical aid requests, and 
factoring in Police Officer initiated calls, over 
44,938 law enforcement related incidents 
passed through the Center. In total, 140,357 
telephone calls were answered during 2010. 
24% of all law enforcement calls were 911 
Emergency calls. 

 
The Communications Unit staff maintains 
continuous telephone and radio dispatching 
while coordinating all Police, Fire, Rescue and 
Medical responses within the City of Yuba 
City.   It is the 9-1-1 Public Safety Answering 
Point (PSAP) for the City, acting as the vital 
link between citizens and emergency 
services.  Each Dispatcher is certified as an 
Emergency Medical Dispatcher with the 
ability to provide life -saving medical 
instructions to citizens in the event of a 
medical emergency. This special skill utilized 
by the Yuba City Police Communications 
center is not a requirement under state or 
federal emergency response protocol. It 
demonstrates the high level of dedication to 
providing the best possible care to citizens in a 
time of crisis. The Unit proudly strives for 

consistent professional service while placing 
an emphasis on accuracy and timeliness.  

 The Unit uses the latest Computer Assisted 
Dispatching (CAD) software to process calls 
for service and track information crucial to 
each call.  Unit personnel communicate with 
patrol officers and other emergency personnel 
by radio and computer-linked equipment, use 
Computer Aided Mapping to instantly see any 
area within the city, visually post the location 
of ongoing calls to a display map, and provide 
directions to the emergency responders when 
needed.  Three of the Unitõs dispatchers have 
also received specialized training in Tactical 
Dispatching, making them subject to SWAT 
call-outs.  These Tactical Dispatchers assist in 
on-scene   communications with Incident and 
Tactical Commanders, the Hostage 
Negotiation Unit members, police dispatch 
and aid in recording information and resource 
procurement. 

 

2010 was a busy year for the Communications 
Unit. The presentation of the Yuba City Police 
Department Life Saving Award to Public 
Safety Dispatcher II Carrie Frazier was a 
highlight. All Dispatchers assist in rendering 
lifesaving medical instructions to citizens. 
However, the criteria for this award make it a 
rare achievement in the career of a Dispatcher. 
We are all very proud of Carrie. 

 

Dispatch served as the host agency for the 
California Peace Officer Standards and 
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Training Advanced Dispatch update training 
for the Northern California Region. The Unit 
reinstated the Redi Fox program to bring 
valuable 911 presentations to school age 
children in the City. It maintained a Hostage 
negotiator, Terrorism Liaison Officer and 
three Swat Tactical Dispatchers. Assisting in 
incorporating the report kiosk, paperless 
reporting committee and Fire Department 
training, Communications continued to show 
themselves integral to many aspects of City 
service. 

 

 

 

 

 

 

 

 

 

 

RECORDS 

The Records Unit, staffed by four full-time 
Records Clerks and a Lead Records Clerk, is 
responsible for all aspects of document control 
within the Yuba City Police Department.  This 
includes processing, storing, archiving, 
retrieving and releasing documents to 
appropriate government offices, allied agencies 
and working closely with other law 
enforcement agencies, both locally and 
nationally.  The Unit provides documents to 
the District Attorneyõs Office, Parole and 
Probation Offices, Sutter County Courts, local 
School Districts, and agencies involved in the 
social welfare of children, the mentally ill and 
the elderly. 

In addition to processing crime reports, the 

unit spends much of its time helping citizens 
seeking information or documents related to 
crime or traffic incidents, and handles the 
release of vehicles towed by department 
personnel for various traffic enforcement 
program violations. Unit personnel also 
operate Live Scan to digitally fingerprint 
applicants for employment screening or 
criminal bookings.  

 

2010 saw the closing of the Crime Analysis 
unit with the transfer of Department of Justice 
Criminal and Arrest Statistics Reporting 
duties being transferred to the Records unit. It 
participated in the paperless reporting 
committee and implemented the on-line and 
report writing kiosks for citizens taking 
responsibility for coordination and processing 
reports filed on-line.  

  

Lauded by the California Department of 
Justice for their meticulous performance 
during both the Criminal Offender Records 
Audit and National Crime Information Center, 
the Records Unit continued to provide the 
highest level of customer service possible. 

 

 

 

Operations Support Division 


